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Anti-Bribery and Anti-Corruption Policy 

1. Introduction and Commitment​
At Alicon Castalloy Ltd (ACL), we believe that integrity, transparency, and accountability are the foundations 

of sustainable success. We are committed to conducting all aspects of our business engineering, 

manufacturing, procurement, and supply chain with honesty and fairness, ensuring that our operations 

remain free from bribery, corruption, and unethical influence.​
​
Alicon Castalloy Ltd reputation, built on precision engineering and ethical leadership, is a reflection of every 

decision and action taken by its people and partners. We are therefore dedicated to preventing, detecting, 

and deterring bribery and corrupt practices in all forms.​
​
The Company adopts a zero-tolerance approach to bribery and corruption. This means that Alicon 

prohibits, without exception, any form of undue payment, facilitation fee, or advantage to obtain or retain 

business, or any kind of bribery and corruption in both public and private sector interactions, including 

dealings with government officials, regulators, and private clients.​
​
We comply with all applicable anti-corruption laws and international standards, including:​
The Prevention of Corruption Act, 1988 (India),The UK Bribery Act, 2010, The U.S. Foreign Corrupt 

Practices Act (FCPA), Any local anti-corruption legislation in jurisdictions where Alicon operates​
 

This policy is an integral part of the Alicon Castalloy Ltd Code of Ethics and Integrity Policy and reinforces 

our value system of Integrity, Respect, Transparency, and Excellence.​
​

2. Scope and Applicability​
This policy applies to: 

●​ All employees, directors, and officers of Alicon Castalloy Ltd. and its subsidiaries. 

●​ All contractors, suppliers, consultants, agents, dealers, distributors, intermediaries, and joint 

venture partners acting on behalf of or representing Alicon. 

 

Compliance with this policy is mandatory for everyone associated with the Company, regardless of position, 

function, or location. All individuals are expected to act in accordance with the spirit as well as the letter of 
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this policy. This policy applies equally to Alicon’s operations during mergers, acquisitions, or partnerships 

where corruption risks may arise.​
​

3. Definition of Bribery and Corruption​
Bribery is defined as offering, giving, receiving, or soliciting anything of value monetary or non-monetary as 

an inducement or reward for the improper performance of a function, action, or decision.​
Corruption is the misuse of entrusted power or authority for private gain or organizational advantage.​
Examples of bribery and corruption include: 

●​ Cash payments, loans, or kickbacks 

●​ Inappropriate gifts or hospitality 

●​ Unjustified discounts, commissions, or rebates 

●​ Employment or internship offers in exchange for favors 

●​ Charitable donations or sponsorships with hidden motives 

●​ “Facilitation payments” made to expedite routine government actions 

 

Alicon Castalloy Ltd strictly prohibits both the offering and acceptance of such advantages, either directly or 

indirectly. 

 

4. Policy Terms for Employees​
All Alicon Castalloy Ltd employees must act with honesty, transparency, and accountability in every 

professional interaction. Employees are expected to understand and comply with applicable laws, this 

policy, and the Company’s internal ethical framework.​
 

Employees must not, directly or indirectly: 

●​ Offer, promise, or provide any payment, gift, or advantage to improperly influence a decision or 

secure an unfair business advantage. 

●​ Solicit, request, or accept any form of bribe, kickback, or reward from clients, suppliers, or third 

parties. 

●​ Engage intermediaries, consultants, or agents for unethical or non-transparent purposes. 

●​ Conceal or falsify transactions or maintain off-the-record accounts. 

●​ Approve or authorize any facilitation payments, even of nominal value. 
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●​ Employees are responsible for ensuring that all payments and financial transactions are accurately 

recorded in the Company’s books, supported by valid documentation, and conducted with 

appropriate authorization and oversight. 

●​ Managers and supervisors must ensure that their teams are aware of and comply with this policy 

through regular communication and example-based leadership. 

 

5. Gifts, Entertainment, and Hospitality​
Alicon Castalloy Ltd recognizes that courteous and ethical business relationships sometimes involve 

reasonable exchanges of gifts or hospitality. However, these practices must never compromise objectivity 

or influence business outcomes.​
 

5.1 Acceptance of Gifts 

●​ Employees shall not accept gifts exceeding nominal commercial value (e.g., company-branded 

stationery or small tokens). 

●​ Gifts that cannot be declined due to cultural sensitivities must be declared in writing and handed 

over to the Company Secretary. 

●​ Perishable or low-value items may be shared within the office to ensure transparency and fairness. 

5.2 Offering Gifts and Hospitality 

●​ Reasonable hospitality, such as working meals, factory visits, or corporate souvenirs, may be 

extended to strengthen professional relationships—provided it is lawful, proportionate, and 

properly disclosed. 

●​ No gifts or entertainment should be offered during sensitive business phases such as tenders, 

audits, or contract evaluations. 

●​ Cash, gift vouchers, loans, or personal benefits of any kind are strictly prohibited. 

 

5.3 Approvals and Record-Keeping 

●​ All gifts and hospitality, whether given or received, must be recorded in the Register of Gifts and 

Hospitality maintained by the Company Secretary. 

●​ This register will be reviewed periodically, and summary reports shall be submitted to the Managing 

Director and CEO for oversight. Expense claims must include proper documentation and approval. 

 

Guiding Principle: “If a gesture could even appear to influence a business decision, it must not be made 

or accepted.”​
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​

6. Political Contributions​
Alicon Castalloy Ltd maintains strict political neutrality and does not support or endorse any political party, 

group, or candidate.​
No Company funds, assets, or resources may be contributed directly or indirectly to any political 

organization or individual, except where:​
Such a contribution is permitted under applicable law, and​
Has been formally authorized by the Board of Directors or the Chairman. 

 

Employees may engage in political activities in a personal capacity, at their own time and expense, but must 

not use Alicon Castalloy Ltd name, identity, or assets in doing so.​
​

7. Policy Terms for Business Partners​
Alicon Castalloy Ltd expects its suppliers, vendors, contractors, and business associates to conduct business 

in accordance with the same ethical principles that guide Alicon Castalloy Ltd own operations.​
​
Business Partners shall not: 

●​ Offer, give, solicit, or accept any bribe, facilitation payment, or improper advantage. 

●​ Use unethical means or personal influence to obtain business. 

●​ Take advantage of personal, family, or political connections to secure preferential treatment. 

●​ Enter into financial or personal relationships with Alicon employees that could create conflicts of 

interest. 

●​ Offer gifts or entertainment to secure orders, approvals, or favorable terms. 

●​ Engage in anti-competitive or deceptive trade practices. 

Business Partners shall: 

●​ Comply with all applicable anti-bribery and anti-corruption laws, including the Prevention of 

Corruption Act, FCPA, and UK Bribery Act. 

●​ Maintain transparent books and records of all transactions related to Alicon. 

●​ Report any suspected violations of this policy to Alicon’s Compliance or Integrity Helpline. 

Alicon reserves the right to suspend or terminate any contract with a partner found in breach of this policy.​
​

8. Reporting, Investigation, and Disciplinary Action​
Alicon encourages a culture of integrity, openness, and accountability. Employees and partners are 
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expected to report any suspected or actual act of bribery or unethical conduct without fear of retaliation.​
Reports may be made through the following channels:​
 

●​ Immediate supervisor or HR Department 

●​ Legal / Compliance Department 

●​ Integrity Helpline or Whistleblower Mechanism 

●​ Directly to the Company Secretary or Chief Compliance Officer 

 

All complaints will be investigated fairly, confidentially, and promptly.  

 

Alicon guarantees non-retaliation against any employee or partner who reports a concern in good faith. 

Anonymous reporting through the Whistleblower Mechanism is permitted and will be reviewed by the 

Board ESG Committee or an independent ombudsman as applicable. 

Findings from investigations shall be documented, corrective actions tracked, and reported annually to the 

Audit Committee. 

 

Violations of this policy may result in: 

●​ Formal warnings or written reprimands 

●​ Suspension or termination of employment or business contract 

●​ Recovery of financial losses incurred 

●​ Reporting of the offense to legal authorities for action under applicable laws 

Alicon maintains a zero-tolerance stance on retaliation against anyone who reports a concern in good 

faith.​
​

9. Continuous Improvement and Training​
Alicon is committed to continually improving its ethical and compliance systems through: 

●​ Regular employee training programs on anti-bribery and ethics, 

●​ Supplier and partner awareness sessions, 

●​ Internal audits and monitoring to detect and prevent misconduct, and 

●​ Periodic policy reviews to reflect emerging risks, regulatory updates, and industry best practices. 

 

Every employee and partner is expected to actively support these initiatives and uphold Alicon’s core value 

of Integrity in Action. 
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10. Third-Party Due Diligence and Risk Assessment 

Alicon will conduct due diligence on all intermediaries, agents, consultants, and suppliers before 

onboarding and during periodic reviews. 

This includes screening for past violations, sanctions, or adverse media related to bribery or corruption. 

All high-risk third parties must sign the Supplier Code of Conduct and an Anti-Corruption Declaration prior 

to engagement. 

The Legal and Procurement teams will maintain a risk register of such third parties. 

11. Monitoring, Auditing, and Compliance Review: 

The Internal Audit and Compliance teams will perform periodic reviews to ensure adherence to this 

policy, including: 

●​ Random audits of expense claims and vendor transactions 

●​ Verification of gifts/hospitality register 

●​ Review of third-party due diligence records 

●​ Audit of training completion logs 

●​  Findings and improvement actions will be reported to the Chief Compliance Officer 

and reviewed by the Board ESG Committee annually. 

Date:​05/04/2024.​ ​ ​ ​ ​                               Rajeev Sikand​ ​
​ ​ ​ ​ ​ ​ ​ ​ ​                  Group CEO 
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