. 1ra I I con Casting the Future

Code of Business Ethics and Integrity Policy

Putting Integrity Into Action

Welcome to the Alicon Castalloy Code of Ethics and Integrity

At Alicon Castalloy Ltd., integrity is not just a principle, it is the foundation of who we are and how we
operate. We take pride in doing what is right, always, and in building trust through our actions, not

just our words.

Our Code of Ethics and Integrity represents our shared commitment to uphold the highest standards
of honesty, fairness, and respect in every decision we make and every relationship we build. It reflects
our culture of responsibility, one that guides how we design, manufacture, collaborate, and grow as a
trusted partner in the global engineering and automotive ecosystem.

This Code is more than a document, it is a reflection of our values in action. It reminds us that ethical
behavior is everyone’s responsibility, every day. By living these principles, we protect the reputation
that Alicon has earned over decades of excellence and innovation.

Together, we make Alicon more than a manufacturing organization; we make it a community driven
by trust, integrity, and a shared purpose of shaping a sustainable and responsible future.

Rajeev Sikand
Group Chief Executive Officer.
Alicon Castalloy Ltd
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Our Core Values at Alicon Castalloy Ltd

Seven Guiding Values at the Heart of Everything We Do

At Alicon Castalloy Ltd., our values are more than ideals; they define our character and guide every
decision, innovation, and relationship. These seven Core values are the foundation of our culture and

our promise to act responsibly, ethically, and with purpose in all our endeavors.

1. Integrity

Integrity is the cornerstone of Alicon

We uphold honesty, fairness, and transparency in every aspect of our business. We refuse to
compromise our principles for short-term gains; every success must be earned ethically and through
responsible actions.

We believe that growth, profit, and reputation have meaning only when they are achieved through

integrity and upright conduct.

2. Boldness

We embrace challenges with courage, foresight, and conviction
Boldness at Alicon means thinking ahead, taking well-calculated risks, and continuously pushing the
boundaries of engineering excellence. It is about making decisive choices, staying agile, and

challenging conventional limits always guided by prudence, responsibility, and long-term vision.

3. Trust

Trust is the foundation of every partnership within our teams, with our customers, and across our
communities.

We believe in empowering people and encouraging decisions to be made close to where action
happens. We nurture open communication, respect diverse perspectives, and share knowledge freely

to strengthen collaboration and mutual respect.

4. Innovation
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Innovation fuels our progress and sets us apart.

At Alicon, we foster a culture that encourages creativity, continuous improvement, and sustainable
engineering solutions.

We believe that innovation must serve a higher purpose driving efficiency, safety, and environmental

stewardship across all our operations.

5. Team Spirit

We succeed together

Team spirit at Alicon means working in unity, celebrating collective achievement, and standing by one
another through challenges and successes.

We value solidarity, fairness, and the instinct to collaborate for shared progress ensuring that every

individual feels part of something greater than themselves.

6. Respect and Care

We treat everyone with dignity, empathy, and fairness

Respect at Alicon extends beyond our people; it includes the environment, local communities, and
every stakeholder we interact with.

We are committed to protecting human rights, promoting workplace equality, and operating in a
manner that supports the well-being of people and the planet.

Care defines our approach. We strive for a “Zero Harm” culture and are guided by the principles of

sustainability, responsibility, and compassion.

Alicon respects and upholds internationally recognized human rights and labor standards across its
operations and supply chain, including freedom of association, prohibition of forced or child labor,

and fair wages.

7. Excellence and Stewardship

We aim for excellence in everything we do from product quality to operational discipline

Our commitment to excellence goes hand in hand with stewardship ensuring that the Alicon legacy
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grows stronger, cleaner, and more resilient for future generations.
We take ownership of our actions, deliver on our promises, and contribute meaningfully to the

long-term prosperity of our stakeholders, communities, and environment.

Living Our Values Every Day

Our values are not abstract ideas; they are principles we live by on the shop floor, in our design labs,
with our suppliers, and in every customer engagement.
By practicing honesty, collaboration, and care, we create not only superior products but also a

workplace built on trust, respect, and shared purpose.

At Alicon Castalloy Ltd, our values transform work into responsibility and success into sustainability.

They remind us that what we make matters but how we make it matters even more.

1. Our Code of Ethics and Integrity
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Since its inception, Alicon Castalloy Ltd. has believed that long-term success can only be achieved
through responsible business practices grounded in ethics, trust, and integrity.
We recognize that profitability and sustainability are meaningful only when achieved through

transparency, fairness, and respect for all our stakeholders.

Our Code of Ethics and Integrity represents this enduring commitment. It defines the standards that
guide every employee, supplier, and business partner to uphold Alicon’s reputation as an organization

that does the right thing consistently and without compromise.

The Code reinforces our belief that ethical behavior is not a compliance obligation but the foundation
of our culture. It unites our people across locations, functions, and hierarchies under one shared

purpose: to act with honesty, accountability, and respect in every interaction.

1.1 What is Our Code of Ethics and Integrity?

Our Code of Ethics and Integrity outlines Alicon’s expectations, responsibilities, and principles for
ethical conduct. It is our collective commitment to act lawfully, fairly, and responsibly in all situations

even when faced with difficult choices.
This Code reflects:

e Our respect for the law, human rights, and environmental responsibility.
e Our accountability toward customers, employees, shareholders, communities, and business
partners.

e Our dedication to transparent and sustainable business operations.

We comply with all applicable international, national, and local laws and regulations in every region
where Alicon operates. Our Code serves as a unifying framework, supported by detailed internal
policies on anti-bribery, conflict of interest, environmental responsibility, labour welfare, health and

safety, and data privacy.
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While business practices may differ across our plants and functions, our ethical standards remain

universal integrity always comes first.

This Code also acts as a guide in navigating situations where ethical decisions may not be clear-cut. In
such “grey areas,” employees are expected to use sound judgment and seek guidance from their

supervisors, HR, or the Ethics and Compliance Committee.

Non-adherence to this Code may result in disciplinary or legal action, as it forms a binding part of

Alicon’s governance and compliance structure.

1.2 Who Does the Code Apply To and What Are Our Roles

The Alicon Code of Ethics and Integrity applies to everyone associated with the Company across all

plants, offices, departments, and business entities, including:

e All employees, directors, and management personnel.
e Contract workers, trainees, and interns.
e Suppliers, vendors, contractors, consultants, and business partners engaged with Alicon in

any capacity.

We all share a responsibility to act with integrity and uphold the standards of this Code regardless of

role, title, or location.
As an Alicon Team Member, My Responsibilities Are To:

e Know, understand, and uphold the Code of Ethics and Integrity in every aspect of my work.

e Comply with all applicable company policies, laws, and regulatory obligations.

e Act responsibly and seek guidance whenever unsure about the ethical implications of a
decision.

e Demonstrate Alicon’s values of integrity, respect, excellence, and care in my everyday

behavior.
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® Speak up without fear if | observe or suspect misconduct, unethical behavior, or

non-compliance.
As an Alicon Leader or Manager, My Responsibilities Go Further:

e Lead and create a culture where integrity, openness, and accountability thrive.

e Communicate and reinforce the importance of ethical conduct within my team.

e Be accessible and approachable for team members seeking advice on ethical dilemmas or
compliance questions.

e Identify and address compliance risks proactively within my area of responsibility.

e Promote trust and respect, ensuring that no employee faces retaliation for raising genuine

concerns in good faith.

1.3 No Retaliation Policy

Alicon is committed to a work environment where people feel safe to raise ethical or compliance
concerns.
We assure every employee and partner that no one will face retaliation, harassment, or adverse

treatment for reporting an issue or seeking advice in good faith.

Speaking up protects not just the Company but also our shared culture of transparency and

responsibility.
1.4 Our Shared Commitment

Living by the Code means more than just compliance; it means protecting Alicon’s legacy and earning

trust every day.

Each of us has the power to make choices that reflect the Company’s values and strengthen its
integrity. By doing so, we contribute to a workplace and a business that stand for ethics, sustainability,

and respect.
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2. People

We shape metal with precision and purpose and we shape our culture with care. At Alicon, we are
committed to a workplace where everyone feels safe to contribute, respected for who they are,

and inspired to achieve more together.

2.1 Health and Safety

At Alicon Castalloy Ltd., safety is not just a compliance requirement, it is a core value and an integral
part of how we work. We firmly believe that protecting the health, safety, and well-being of every

individual is essential to our success and sustainability.

Whether in our foundries, engineering facilities, offices, or at a client’s site, our goal is Zero Harm to
people, property, and the environment.
Every team member, regardless of role or location, shares equal responsibility in upholding this

commitment.

Our Approach

Commitment to a Safe and Healthy Workplace

Alicon is committed to creating and maintaining workplaces that are free from injury, illness, and
unsafe conditions. We comply with all applicable national and international EHS (Environment,
Health, and Safety) regulations and internal safety management systems, and we continuously raise

the bar beyond compliance to build a resilient safety culture.

Integration of Safety into Every Process
Health and safety are embedded into every aspect of Alicon’s operations from product design and
material handling to equipment maintenance and logistics. We believe that safety must be

engineered into every process, not inspected into it afterward.

Leadership Accountability and Empowerment

Safety starts at the top. All leaders and line managers are responsible for fostering a culture where
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safety is viewed as a shared value, not a procedural formality. They must lead by example, ensure
their teams are trained, equipped, and empowered to work safely, and actively promote open

communication on safety concerns.

Shared Responsibility and Continuous Vigilance

Every Alicon team member plays an active role in maintaining a safe workplace. This includes
identifying potential hazards, reporting unsafe conditions or near misses, and taking immediate
corrective action when needed.

We believe in proactive prevention, not reactive correction because every incident avoided is a life

protected.

Continuous Learning and Improvement
Alicon continuously invests in safety awareness, risk management, emergency preparedness, and
health programs. Regular safety audits, toolbox talks, and emergency drills ensure that safety

becomes instinctive and part of our day-to-day behavior.

We also leverage technology and data to enhance safety performance, monitor near-miss trends, and

implement preventive measures.

What is Expected from Every Alicon Team Member

e Understand and Follow: Familiarize yourself with Alicon’s Health, Safety, and Environment
(HSE) policies, standard operating procedures, and emergency response plans.

e Use Protection: Always wear the prescribed Personal Protective Equipment (PPE) and ensure
your colleagues do the same.

e Speak Up: Report immediately any unsafe condition, near-miss, or incident to your supervisor,
EHS representative, or through the safety reporting system.

o Lead by Example: Demonstrating safe behavior and encouraging others to do the same safety
is everyone’s responsibility.

e Comply Everywhere: When visiting client, partner, or supplier sites, strictly follow their HSE

rules, emergency protocols, and site-specific safety requirements.
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e Stay Informed: Participate in regular training, toolbox sessions, and refresher programs to

keep your safety awareness current.

Our Commitment

Alicon Castalloy is committed to a Zero Harm workplace where every individual returns home safe,
healthy, and proud of the work they do.
We believe that excellence in engineering and safety go hand in hand. By working safely, we protect

not only ourselves but also the trust our customers, communities, and partners place in us.

“At Alicon, safety is not an act of compliance, it is an act of care. We build strength through

safety and integrity through responsibility.”

For more information, please refer to the detailed Occupational Health and Safety Policy

available on the Alicon Castalloy Ltd. website.

2.2 Equality, Diversity, and Inclusion

At Alicon Castalloy Ltd., diversity is one of our greatest strengths
We believe that a workplace built on equality, respect, and inclusion leads to creativity, innovation,
and long-term success. Our ability to design and deliver world-class engineering solutions depends on

the collective intelligence, diverse perspectives, and shared purpose of our people.

We are committed to providing a work environment that is safe, inclusive, and free from
discrimination, harassment, or bias of any kind. Every individual at Alicon deserves to be treated with

dignity, fairness, and respect regardless of background, identity, or belief.

What This Means for Alicon

Valuing Diversity and Inclusion
Diversity at Alicon extends beyond demographics; it includes different ways of thinking, working, and

problem-solving.
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We value the diversity of ideas, experiences, and skills that every employee brings, and we view

inclusivity as a key enabler of innovation and collaboration across our teams, plants, and regions.

Our multicultural workforce represents a rich blend of expertise and creativity that fuels continuous

improvement in everything we do.

Equal Opportunity and Fair Treatment

Alicon is committed to providing equal opportunities in recruitment, training, development, and
advancement based solely on merit, performance, and potential.

We do not tolerate discrimination or unfair treatment based on gender, age, religion, caste, ethnicity,
color, disability, marital status, sexual orientation, parental status, political opinion, or any other

personal characteristic protected by law.

Our employment and promotion practices reflect our belief that fairness and transparency are

essential to building trust and empowering every individual to succeed.

Empowerment and Engagement

We believe that engaged employees are the foundation of sustainable growth.

Alicon continuously invests in employee development, skill enhancement, and leadership
capability-building through structured training, performance feedback, and career progression

programs.

We encourage open dialogue, continuous feedback, and two-way communication to ensure that

every team member feels heard, valued, and motivated to contribute their best.
Respect for Culture and Individuality
At Alicon, respect for people is at the heart of our culture

We recognize and appreciate the uniqueness of each individual and we actively promote tolerance,

empathy, and understanding across our diverse workforce.

Alicon Castalloy Limited, Gat No. 1426, Shikrapur, T: 491 21 3767 7100 www.alicongroup.co.in
Tal. Shirur, District Pune - 412208, Maharashtra - INDIA. F: +91 21 3767 7130 CIN No. : L99999PN1990PLC0O59487


http://www.alicongroup.co.in

. 1ra I I con Casting the Future

We believe that diversity in perspectives drives innovation, while inclusion in action strengthens

collaboration and unity.
Anti-Discrimination & Equal Pay

Alicon ensures equal pay for equal work and prohibits any form of discrimination in hiring, promotion,

or compensation.

What is Expected from Every Alicon Team Member

e Demonstrate Respect: Treat everyone with dignity and courtesy, regardless of background or
position.

® Act Fairly: Make employment and performance-related decisions based on competence,
capability, and contribution never on bias or favoritism.

® Be Inclusive: Encourage open participation and collaboration, ensuring that every voice is
heard and respected.

e Reject Discrimination: Do not engage in or tolerate jokes, language, gestures, or behavior that
demean or offend others.

e Embrace Diversity: Cooperate with colleagues across all departments, cultures, and functions

to achieve shared goals and continuous improvement.

Our Commitment

At Alicon Castalloy, inclusion is not a policy, it is our practice.
We are committed to fostering an environment where every individual feels valued for who they are

and empowered to reach their full potential.

Through fairness, empathy, and mutual respect, we build a workplace where innovation flourishes,

teamwork thrives, and people feel proud to belong.

“At Alicon, we don’t just work together, we grow together. Diversity inspires our ideas,

inclusion strengthens our culture, and equality defines our integrity.”
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2.3 Harassment

At Alicon Castalloy Ltd., we are committed to fostering a workplace where every individual is treated
with respect, dignity, and fairness.
We believe that a safe, professional, and inclusive environment is fundamental to our collective

success and to the integrity of our organization.

Harassment in any form is contrary to Alicon’s values and will not be tolerated.
We expect all employees, contractors, and business partners to uphold the highest standards of
conduct and to contribute to a culture where people can work free from intimidation, hostility, or

fear.

Our Commitment

A Respectful and Dignified Workplace
Alicon is committed to providing a work environment built on mutual trust and respect.
Every individual, irrespective of role or background, has the right to work in an atmosphere that is

free from harassment, bullying, coercion, or inappropriate behavior.
Professional relationships must always be founded on courtesy, empathy, and clear boundaries.

Zero Tolerance for Harassment and Misconduct

Alicon maintains a zero-tolerance policy toward any form of harassment verbal, physical, visual,
psychological, or digital.

This includes but is not limited to sexual harassment, bullying, offensive jokes or comments,
unwanted advances, or any behavior that demeans, insults, or threatens another person.

We view such behavior as a serious violation of our Code of Ethics and Integrity and as grounds for

disciplinary action, up to and including termination.

Shared Responsibility and Leadership Accountability
Creating a respectful workplace is everyone’s responsibility

Leaders and managers play a critical role in modeling ethical behavior, ensuring teams are aware of
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acceptable conduct, and taking prompt action to address concerns.
Employees are encouraged to voice discomfort or report issues early silence enables harm, while

speaking up protects our culture.

Safe and Confidential Reporting Channels

Alicon provides multiple avenues to raise concerns about harassment or inappropriate behavior
including the Human Resources Department, Ethics & Compliance Committee, and designated
grievance mechanisms.

Every report is treated with strict confidentiality, investigated impartially, and handled with fairness
and sensitivity.

We are equally committed to ensuring non-retaliation no employee will face adverse consequences

for reporting a concern or cooperating in an investigation made in good faith.

What is Expected from Every Alicon Team Member

e Respect Everyone: Treat all colleagues, contractors, visitors, and partners with dignity and
professionalism at all times.

e Act Responsibly: Avoid comments, gestures, emails, or any behavior that could be perceived
as offensive, discriminatory, or intimidating.

e Uphold Our Standards: Do not tolerate, engage in, or ignore harassment, bullying, or
workplace aggression in any form.

e Speak Up Safely: Report any incident of harassment, or suspicion thereof, through Alicon’s
official reporting channels without fear of reprisal.

e Protect Others: Support colleagues who raise concerns and encourage an open, supportive,

and respectful environment.

Our Culture of Respect

Respect is one of Alicon’s core values; it is embedded in how we work, lead, and interact.
We believe that true innovation and collaboration can only thrive in a workplace that values diversity

of thought and safeguards personal dignity.
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At Alicon Castalloy Ltd., every person has the right to feel safe, valued, and heard.
Together, we uphold a culture where integrity, empathy, and respect are non-negotiable because

that is the Alicon way.

“At Alicon, respect is not just a principle, it is our promise. We build stronger teams and safer

workplaces through dignity, trust, and ethical conduct.”

2.4 Open Dialogue

At Alicon Castalloy Ltd., we believe that open, honest, and respectful communication is the
foundation of a strong organizational culture.
An environment that encourages open dialogue allows ideas to flow freely, strengthens collaboration,

and builds mutual trust across all levels of the company.

We recognize that transparency and inclusiveness are essential to maintaining employee

engagement, fostering innovation, and driving collective success.
Our Commitment

Promoting a Culture of Openness

Alicon is committed to maintaining an environment where every individual feels confident to share
ideas, express opinions, and raise concerns without hesitation.

Open dialogue is an integral part of how we solve problems, make decisions, and improve
continuously. We encourage every employee to communicate constructively, listen actively, and

respect diverse viewpoints.

Two-Way Communication and Collaboration

We promote transparent communication through regular town-hall meetings, team discussions,
performance dialogues, digital feedback platforms, and internal engagement surveys.

These channels help ensure that every voice is heard, feedback is valued, and information flows freely

across departments and functions.
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Constructive discussions between employees and management form the backbone of our

participative culture, enabling continuous learning and collective ownership of goals.

Respectful and Constructive Employee Relations

Alicon values the role of dialogue in maintaining harmonious industrial relations.

We collaborate with employee representatives and local committees in accordance with applicable
laws and policies, ensuring that workplace practices remain fair, transparent, and equitable.

We respect the freedom of expression and lawful association of our workforce, recognizing that

trust and cooperation are built through consistent and transparent engagement.

What is Expected from Every Alicon Team Member

e Engage Openly: Communicate honestly, listen actively, and participate constructively in
discussions and meetings.

e Promote Inclusion: Encourage diverse opinions, value others’ input, and maintain
professionalism even in disagreement.

e Provide Feedback: Share suggestions, ideas, or concerns that can improve team performance,
safety, or workplace culture.

e Model Transparency: As a leader or manager, ensure clear communication of expectations,
decisions, and organizational updates.

e Uphold Respect: Engage in dialogue that reflects Alicon’s values grounded in empathy,

fairness, and mutual trust.

Our Culture of Communication

Open dialogue is more than a communication process at Alicon; it is a reflection of who we are.
It strengthens trust, empowers people, and connects our teams through shared purpose and mutual

respect.

We believe that when people are heard, they contribute more meaningfully, collaborate more deeply,

and innovate more boldly.
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“At Alicon, communication is not just about speaking, it's about listening, understanding, and

growing together.”

2.5 Behavior at Work and Work-Related Events

At Alicon Castalloy Ltd., every employee is an ambassador of the Company both within the workplace
and in all work-related interactions, events, and digital spaces.
Our behavior reflects not only our personal character but also the reputation, culture, and credibility

of Alicon.

We are therefore expected to uphold the highest standards of professionalism, respect, and ethical
conduct at all times whether on company premises, during business travel, client visits, corporate

functions, or while representing Alicon online.

Our Commitment

Professionalism and Integrity in All Settings
Alicon expects all employees to conduct themselves in a manner that demonstrates respect, courtesy,

and cultural sensitivity.

At work or at any company-sponsored event, our words and actions should create an inclusive,
comfortable, and respectful atmosphere for everyone.
We must avoid any form of behavior verbal, physical, or online that could be perceived as offensive,

discriminatory, or inappropriate.

Representing Alicon Responsibly

Each one of us represents Alicon’s values wherever we go. Whether attending a supplier meeting,
participating in an industry conference, or interacting with clients, our behavior must be professional,
responsible, and aligned with our Code of Ethics.

We must ensure that our conduct, attire, and communication including digital and social media

presence reflect the integrity and credibility expected from an Alicon professional.
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Responsible Conduct at Work-Related Events

Work-related events, celebrations, or off-site meetings are opportunities to strengthen collaboration
and team spirit.

While such occasions may be informal, professional boundaries remain in effect. Consumption of
alcohol, if permitted, should be moderate and never impair judgment, decision-making, or respect for
others.

The use or possession of illegal substances is strictly prohibited, and employees must comply with all

applicable company and local regulations on substance use and smoking.

Online and Social Media Conduct

In the digital era, our online presence is an extension of our professional identity.

Employees are expected to use social media responsibly avoiding posts, comments, or shares that
could harm Alicon’s reputation, disclose confidential information, or conflict with our ethical values.
Always apply the same standard of respect and professionalism online that is expected within the

workplace.

What is Expected from Every Alicon Team Member

e Be Professional: Maintain decorum and integrity in all work-related interactions, both formal
and informal.

e Show Respect: Be mindful of personal, cultural, and regional differences; avoid imposing
personal views or beliefs on others.

e Exercise Responsibility: Avoid behavior that could cause discomfort or damage the Company’s
image or your professional credibility.

e Use Good Judgment: Consume alcohol responsibly (if permitted), never use illegal substances,
and comply with company policies.

e Be Digitally Responsible: Ensure your online activities reflect Alicon’s values and avoid

engaging in behavior that could harm the organization’s reputation.

Our Culture of Professional Excellence
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At Alicon Castalloy Ltd., professionalism goes beyond following rules; it reflects our pride in who we
are and what we represent.
Each of us contributes to Alicon’s legacy of trust, quality, and integrity through our everyday actions

and interactions.

“At Alicon, professionalism is the reflection of our values in action, every behavior, every

interaction, and every choice defines who we are.”

3. Business Integrity

At Alicon Castalloy Ltd., business integrity forms the foundation of all our operations and
relationships.

We believe that long-term success can only be achieved when we act responsibly, compete fairly, and
uphold the highest ethical standards in everything we do.

Our reputation built over decades of trust, innovation, and performance depends on our unwavering

commitment to honesty, transparency, and respect in the marketplace.

3.1 Fair Competition and Fair Dealing

Alicon Castalloy Ltd. is committed to free and open competition in the marketplace.

We believe that healthy competition encourages innovation, drives excellence, and enhances the
value we deliver to our customers.

Our competitive advantage is earned through superior product quality, technological advancement,

and customer trust never through unethical or unlawful means.

Alicon Castalloy Limited, Gat No. 1426, Shikrapur, T: 491 21 3767 7100 www.alicongroup.co.in
Tal. Shirur, District Pune - 412208, Maharashtra - INDIA. F: +91 21 3767 7130 CIN No. : L99999PN1990PLC0O59487


http://www.alicongroup.co.in

. 1ra I I con Casting the Future

Our Commitment

Competing Fairly and Lawfully

Alicon complies fully with all applicable competition, antitrust, and trade laws in every region where
we operate.

We will not engage in any form of activity explicit or implied that limits or distorts fair competition.
This includes any agreement or understanding to fix prices, divide markets, manipulate bids, restrict

supply, or engage in practices that could be perceived as anti-competitive.

We are equally committed to ensuring that our relationships with customers, suppliers, distributors,

and competitors are based on transparency, integrity, and respect.

Fair Dealing in Business

At Alicon, fairness extends beyond competition; it defines how we conduct business every day.

We will never misrepresent facts, misuse confidential information, or make false statements about
competitors, their products, or their practices.

All employees must act with honesty and professionalism in their dealings with customers, suppliers,

and peers.

We win business by delivering excellence in quality, service, and reliability not by undermining

others.

Prohibited Practices

To protect Alicon’s reputation and compliance standing, the following activities are strictly prohibited:

e Entering into any agreement or informal arrangement with competitors regarding prices,
tenders, customers, or markets.

e Engaging in discussions or exchanges of sensitive commercial data such as pricing, production
costs, or margins.

e Entering into agreements that could be viewed as restrictive trade practices, such as exclusive

tie-ins, collusive bidding, or abuse of market dominance.
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e Misusing a competitor’s confidential or proprietary information.

e Making false, misleading, or disparaging statements about competitors or customers.

Responsibility and Consultation

Every Alicon employee is personally responsible for ensuring compliance with fair competition laws.
Before entering into any agreement or communication that may raise competition concerns,
employees must consult the Legal and Compliance Department for guidance and approval.

Even casual discussions or unrecorded understandings can be misinterpreted and expose both the

Company and individuals to legal and reputational risks.

Quality of Products and Services

Alicon’s commitment to fairness extends to the quality and reliability of the products and services we
provide.
We continuously strive to deliver world-class aluminum casting and engineering solutions that meet

or exceed customer expectations in performance, safety, and sustainability.

Our business success depends on earning and retaining the trust of our customers through
transparency, consistency, and excellence.
Every product we manufacture, every component we deliver, and every service we provide must

reflect Alicon’s promise of precision, durability, and ethical craftsmanship.

What is Expected from Every Alicon Team Member

e Compete Ethically: Win business through performance, quality, and innovation never through
unfair advantage or manipulation.

e Respect the Law: Understand and comply with all applicable competition, antitrust, and trade
regulations.

e Protect Information: Safeguard confidential data both Alicon’s and others’ and never misuse

or disclose it improperly.
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e Be Responsible at Industry Forums: Do not discuss pricing, market allocation, or customer
information with competitors without prior legal consultation.

e Uphold Integrity: Treat customers, suppliers, and competitors with fairness and respect at all
times.

e Seek Guidance: When in doubt about competition practices, consult the Legal & Compliance

Department before taking action.

Our Commitment to Integrity and Excellence

At Alicon Castalloy Ltd., integrity is not negotiable; it defines how we compete, deliver, and grow.
We will always strive to achieve success through ethical conduct, superior quality, and respect for fair

competition.

“We don’t compete by cutting corners, we lead by creating value, earning trust, and setting

benchmarks for fairness and quality.”

3.2 Anti-Bribery and Anti-Corruption

At Alicon Castalloy Ltd., integrity is not negotiable. We are committed to conducting all aspects of our
business with honesty, fairness, and transparency.
We earn business through the quality of our products, engineering excellence, and long-term

partnerships never through improper influence, facilitation, or personal favors.

Alicon strictly prohibits all forms of bribery and corruption, whether direct or indirect, in dealings with
public officials, customers, suppliers, or any business partner. This commitment applies equally to

every employee, director, contractor, and third-party representative acting on behalf of the Company.

Our Principles

e Zero tolerance: Alicon maintains a zero-tolerance stance towards bribery, facilitation
payments, kickbacks, or any unethical inducement that may create or appear to create undue

advantage.

Alicon Castalloy Limited, Gat No. 1426, Shikrapur, T: 491 21 3767 7100 www.alicongroup.co.in
Tal. Shirur, District Pune - 412208, Maharashtra - INDIA. F: +91 21 3767 7130 CIN No. : L99999PN1990PLC0O59487


http://www.alicongroup.co.in

. 1ra I I con Casting the Future

e Legal Compliance: Alicon Castalloy complies with all applicable anti-corruption and
anti-bribery laws, including the Prevention of Corruption Act, 1988 (India) and other relevant
international regulations, where applicable to our business operations and partnerships.

e Transparency in transactions: All financial and commercial dealings must be recorded
accurately and completely. False entries, off-the-books payments, or misrepresentation of any
nature are strictly prohibited.

e No facilitation payments: Payments made to expedite routine governmental actions are
considered unethical and are prohibited, regardless of local practice or expectation.

e Responsible third-party conduct: Agents, consultants, vendors, and contractors representing
Alicon must adhere to our standards of integrity. We do not use intermediaries to perform
actions that we are prohibited from doing ourselves.

e Professional interactions: All interactions with government departments, regulatory agencies,

or public officials must be transparent, courteous, and in compliance with company policy.
Employee Responsibilities
Every Alicon team member is expected to:

e Refuse and report any offer or request for bribes, kickbacks, or facilitation payments.
e Never offer or accept cash, gifts, or favors that could influence or appear to influence

business judgment.

e Avoid using subcontracts, consultancy fees, or purchase orders as indirect channels for
unethical payments.

e Seek guidance from their supervisor or the Legal & Compliance team when in doubt about
the appropriateness of any transaction or request.

e |Immediately report any suspected incident of corruption or unethical behavior through the

Ethics Helpline or designated compliance channel, without fear of retaliation.

Consequences of Non-Compliance
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Violations of this policy can lead to severe civil and criminal penalties under applicable laws and may
result in disciplinary action, including termination of employment. Alicon will fully cooperate with law

enforcement authorities in the investigation of any corrupt act.

Our Ethical Standard

We stand firm against any form of corruption or unethical advantage. Every decision must be guided

by integrity, not convenience.

“At Alicon, success is earned through innovation, trust, and ethics — never through

compromise.”
3.2.1 Gifts, Entertainment, and Hospitality

At Alicon Castalloy Ltd., our reputation for integrity and fairness is one of our most valuable assets.
We believe that our business decisions must always be made objectively based solely on merit,
guality, and performance.

To preserve this trust, we maintain clear guidelines for offering or accepting gifts, entertainment, or

hospitality in the course of business.

Our Commitment

Alicon recognizes that professional relationships are built on mutual respect and ethical behavior.
While small gestures of goodwill are sometimes part of customary business practice, they must never
compromise, or appear to compromise, impartial judgment.

We are committed to preventing any form of influence direct or indirect that could create a conflict

of interest or perception of favoritism.
Guiding Principles

1. General Rule
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e Exchanging gifts, entertainment, or hospitality with suppliers, customers, or government
officials should be avoided, unless it is clearly customary, reasonable in value, and not
intended to influence a business decision.

e Employees must exercise sound judgment and ensure that any such interaction reflects

Alicon’s values of integrity, transparency, and accountability.
2. Acceptance of Gifts

e Employees should make every effort to politely decline or return gifts that might be perceived
as an attempt to gain favor or influence.

e If returning a gift is not feasible due to cultural sensitivities or practical reasons, it must be
promptly declared and handed over to the Company Secretary or Legal Head for recording.

e Perishable or low-value items (such as sweets or flowers during festivals) may be shared

among colleagues in the workplace.
3. Giving Gifts and Hospitality

e Alicon employees may offer modest and customary tokens of appreciation (such as
company-branded mementos or small festive gifts) on special occasions like Diwali, New Year,
or company milestones, provided such gestures are within company norms and not meant to

influence any transaction or decision.

e Reasonable business meals or networking events intended to strengthen professional

relationships are acceptable, provided they do not create a perception of impropriety.

4. Prohibited Conduct

Employees must not:

e Offer, give, or accept cash, loans, or gift vouchers of any kind.
e Provide or receive gifts or hospitality during sensitive business stages such as tenders,

negotiations, or bid evaluations.
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e Offer gifts or entertainment that could be seen as illegal, inappropriate, or offensive.
e Personally pay for a gift or expense to avoid disclosure.

e Channel improper payments through consultants, agents, or intermediaries.

5. Compliance with Laws
All gifts, entertainment, and hospitality activities must comply with applicable laws, including the
Prevention of Corruption Act, 1988, and with Alicon’s Code of Ethics and Integrity Policy.

Employees should always apply the test of “intent and perception”

“If a gesture could even appear to influence a business decision, it must not be made or

accepted”.

Approval and Disclosure

Particulars Approval Required From

Business lunch or dinner with clients/suppliers Line Executive / Functional Head (exercise
discretion and judgment)

Corporate gifts on festive occasions (e.g., Diwali, | CEO & CFO
New Year, milestone events)

Vendor or client entertainment events, | CEO & CFO
hospitality programs

All gifts or hospitality, whether given or received, must be disclosed in writing and recorded in
the Register of Gifts maintained by the Company Secretary.
The Company Secretary will review the register periodically and provide a bi-annual compliance

report to the Managing Director and CEO.

Record-Keeping and Accountability

e All expenses related to gifts, entertainment, or hospitality must be accurately reported in

expense claims and supported by valid documentation.
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® Any instance of doubt or potential conflict must be immediately discussed with the Legal or
Compliance Department.
e Failure to comply with this policy may result in disciplinary action, including termination of

employment where warranted.
Alicon’s Guiding Principle

“At Alicon Castalloy, relationships are built on integrity, not incentives. Every gesture, every

interaction, must uphold the trust our stakeholders place in us.”

3.2.2 Facilitation Payments

At Alicon Castalloy Ltd., we uphold the principle that integrity cannot be compromised not even
through small or unofficial payments.

We maintain a zero-tolerance policy toward facilitation payments in any form.
Our Commitment

Alicon strictly prohibits the offer, solicitation, or acceptance of facilitation payments which are small,
unofficial payments made to government officials or third parties to expedite routine administrative
processes such as customs clearances, permits, licenses, or service connections.

Such payments are considered bribery under the Prevention of Corruption Act, 1988 and are

inconsistent with our values of ethical business conduct.
Guiding Principles

e No employee, agent, consultant, or third-party representative of Alicon shall offer, provide,
request, or authorize any facilitation payment, directly or indirectly.

e All dealings with government departments, public officials, or local authorities must be
transparent, properly documented, and carried out in accordance with applicable laws and

company procedures.
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e Any request, demand, or pressure to make a facilitation payment must be refused and
immediately reported to the Legal or Compliance Department.

e If a facilitation payment is made under coercion or threat to personal safety, the incident
must be reported in writing within 24 hours to the Compliance or HR Head, along with all

relevant details.
Reporting and Record-Keeping

e Any instance or suspected case of facilitation payment must be reported without delay and
documented in the Facilitation Payment Register maintained by the Compliance Department.

e The Compliance Head will periodically review the register and submit a summary report to
the Managing Director and CEO for oversight.

e Training programs and communication campaigns will continuously educate employees and

vendors on how to identify, avoid, and report facilitation payment risks.
Non-Compliance

Any violation of this policy will be treated as a serious breach of Alicon’s Code of Ethics and may result
in disciplinary action, including termination of employment, as well as legal proceedings under

applicable anti-corruption laws.
Alicon’s Guiding Principle

“Integrity means doing the right thing — even when no one is watching. No payment,

however small, is worth compromising our values.”

3.2.3 Reporting and Disciplinary Action

At Alicon Castalloy Ltd., ethical behavior is not just a standard, it is a shared responsibility that
defines who we are and how we conduct business.
We are committed to maintaining an environment where every individual feels confident to raise

concerns about potential violations of our Anti-Bribery and Anti-Corruption principles without fear
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of reprisal.

Transparency, accountability, and ethical courage form the foundation of our integrity framework.
Our Commitment

Alicon is dedicated to fostering a culture where honest communication and responsible action are
valued.

Every employee, vendor, consultant, or stakeholder has the right and the duty to report any conduct
that appears inconsistent with our ethical values or applicable laws.

All reported concerns will be treated with seriousness, sensitivity, and confidentiality, and will be

investigated through a fair and objective process.
“Speaking up safeguards our culture and strengthens the trust we have built over decades.”
Reporting Channels

Alicon provides multiple channels for reporting concerns related to bribery, facilitation

payments, conflicts of interest, or other ethical misconduct.
Reports may be made through any of the following avenues:

e Directly to the Reporting Manager, Human Resources, or Legal/Compliance Head Via the
company’s Integrity Helpline / Whistleblower Mechanism (confidential and accessible to all

stakeholders)

® Through written or digital communication addressed to the Chief Compliance Officer or

Company Secretary

Anonymous reports are also accepted if sufficient detail is provided to enable a proper investigation.
Every report will be acknowledged, reviewed, and handled in accordance with Alicon’s Whistleblower

and Ethics Violation Policy.

Investigation Process
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e All allegations will be promptly and impartially investigated by the Compliance Team, in
coordination with the Legal and HR Departments.

e Investigations will be conducted with integrity, respect, and fairness, ensuring due process
and confidentiality for all parties involved.

e Findings will be reviewed by the Ethics & Compliance Committee, which will determine
appropriate corrective and disciplinary actions.

e Where required, matters will be escalated to senior management or relevant authorities in

compliance with legal obligations.
Disciplinary Measures

Violations of Alicon’s Anti-Bribery and Anti-Corruption standards constitute serious misconduct.

Depending on the severity of the violation, disciplinary action may include:

e Formal warning or written reprimand
e Suspension or termination of employment or contractual relationship
e Financial recovery of losses incurred

e Legal prosecution under applicable anti-corruption or criminal laws

Supervisors and leaders have an added responsibility to ensure that any violation brought to their

attention is reported and acted upon without delay.
Failure to do so will also attract disciplinary consequences.
Protection from Retaliation

Alicon strictly enforces a non-retaliation policy.

No employee, vendor, or third party will face retaliation, harassment, or adverse treatment for
reporting concerns in good faith or for participating in an investigation.

Any act of retaliation will itself be treated as a breach of this Code and will lead to strict disciplinary

action.
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Commitment to Continuous Improvement

All reported cases, investigation outcomes, and corrective measures will be periodically reviewed by
the Compliance and Ethics Committee to strengthen preventive systems, employee awareness, and

policy enforcement.

Alicon is committed to continuous learning and transparency in ethical governance.

3.3 Conflict of Interest

At Alicon Castalloy Ltd., every employee is expected to act in the best interests of the Company and
uphold the highest standards of honesty, transparency, and fairness in all decisions.

A conflict of interest arises when an employee’s personal, financial, or relational interests whether
direct or indirect interfere, or appear to interfere, with their responsibility to act in the Company’s
best interest.

Maintaining integrity in every decision protects Alicon’s reputation, fosters trust, and strengthens our

culture of ethical excellence.
Our Commitment
Integrity and Objectivity in All Decisions

Alicon expects all employees to demonstrate complete integrity, objectivity, and independence of
judgment in every professional interaction.

Business decisions must always be guided by the Company’s interests never by personal
relationships, gain, or external influence.

Employees must avoid situations where their private interests could compromise their duties, or even

appear to do so.
Transparency and Accountability

The Company promotes an open and transparent work culture where potential conflicts of interest

are disclosed early and managed appropriately.
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Employees are required to promptly report any real, potential, or perceived conflict to their Reporting
Manager or the Legal/Compliance Department for guidance and resolution.

By being transparent, we protect both individual credibility and the collective reputation of Alicon.
Recognizing and Avoiding Conflicts

Certain situations can create or appear to create a conflict of interest. Employees must remain alert

and exercise sound judgment to identify such circumstances, including:

Outside Employment and Business Interests

Employees must not engage in outside employment, business ventures, or consulting activities that
compete with or could adversely impact Alicon’s interests.

Any such engagement must receive prior written approval from the Chief Human Resources Officer
(CHRO).

Financial Investments

Employees should avoid holding financial interests or investments in vendors, suppliers, customers, or
competitors if such holdings could influence or appear to influence their business decisions.

Any potential conflict must be disclosed to the Compliance Department.

Loans or Financial Dealings

Employees should not seek or accept loans, guarantees, or other financial favors from individuals or
organizations that have or seek business with Alicon, except through legitimate financial institutions.
Service on Boards or Committees

Employees may not serve as directors, trustees, or committee members of entities that have business
relationships with Alicon without prior written authorization from the CHRO or Managing Director.
Participation in non-profit or professional organizations is encouraged, provided it does not conflict
with Alicon’s interests.

Personal Relationships

Employees must disclose any personal or familial relationships that could influence decision-making
or lead to preferential treatment in hiring, promotions, or business dealings.

Such disclosures must be made to the Human Resources Department to ensure proper transparency.
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Use of Company Information
Employees must not use Alicon’s confidential information, resources, or business opportunities for
personal benefit or to benefit another organization.

All proprietary information must be safeguarded and used only for legitimate business purposes.

What is Expected from Every Alicon Team Member

e Actin Alicon’s Best Interest:Ensure that business decisions are guided solely by what benefits
the Company and its stakeholders.

e Disclose Potential Conflicts:Report any actual or perceived conflict of interest promptly and
transparently to your supervisor or the Compliance Department.

e Be Objective:Avoid situations where personal relationships or financial interests could
influence business judgment.

e Maintain Transparency: Seek approval before taking on external work, investments, or board
roles that may intersect with Alicon’s operations.

e Protect Confidentiality:Never misuse company information or resources for personal or
third-party advantage.

Our Culture of Integrity and Trust

At Alicon Castalloy Ltd., integrity is not just a value, it is the foundation of our business relationships
and decision-making.

By avoiding conflicts of interest and acting with transparency, we preserve trust with our customers,
stakeholders, and colleagues.

Each of us has the responsibility to make ethical choices that strengthen Alicon’s reputation as a
trusted and respected organization.

“Integrity means choosing what is right over what is convenient even when no one is
watching.”

3.4 Insider Trading

At Alicon Castalloy Ltd., we are committed to upholding the highest standards of transparency,
fairness, and integrity in all financial and business dealings.
As a responsible corporate entity, Alicon expects every employee, officer, and director to maintain

absolute confidentiality of non-public information and to refrain from using such information for
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personal gain or for the benefit of others.
Insider trading undermines investor trust, violates the law, and damages the Company’s reputation.
We therefore maintain a strict zero-tolerance policy toward any form of insider trading or selective

disclosure.

Our Commitment
Integrity in Financial Dealings

Alicon Castalloy Ltd. ensures full compliance with all applicable laws and regulations governing insider
trading, including the SEBI (Prohibition of Insider Trading) Regulations, 2015, and the Companies
Act, 2013.

Employees must act responsibly when handling material, non-public information (MNPI) ensuring
that such information is never used to gain unfair advantage in the securities market or shared with

others.
Zero Tolerance for Unethical Trading

Trading in the Company’s securities, or those of any client, supplier, or partner, while in possession of
material, non-public information is strictly prohibited.

This includes directly trading or indirectly influencing others to trade on the basis of insider
information.

Every employee is accountable for ensuring that their conduct complies with both legal and ethical

standards.

Understanding Insider Information

e Material Information
Any information that could influence an investor’s decision to buy, sell, or hold shares such as
financial results, mergers, acquisitions, divestments, new product launches, or leadership

changes — is considered material.
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® Non-Public Information
Information is considered non-public if it has not been officially disclosed to the public through
a stock exchange filing, press release, or other approved communication channels.
Using such information for trading or disclosure before it becomes public is a violation of law

and Company policy.

What is Expected from Every Alicon Team Member

e Do Not Trade on Insider Information: Never buy, sell, or suggest others to trade in Alicon’s
securities or those of any related company when in possession of unpublished price-sensitive
information (UPSI).

e Avoid Selective Disclosure: Do not share confidential or market-sensitive information with
friends, family, analysts, or third parties before it is made public.

e Maintain Confidentiality: All information obtained through work must be used only for
legitimate business purposes and not for personal benefit.

Discussions involving confidential or financial data must be conducted in secure settings.
e Follow Company Procedures: Obtain necessary pre-clearance from the Company Secretary

before trading in Alicon securities, if required under the Insider Trading Code of Conduct.
Promptly report all trades and holdings as per policy requirements.

Seek Clarification: If uncertain whether certain information qualifies as insider information,

consult the Legal or Secretarial Department before acting.
Information Disclosure and Communication

To prevent selective disclosure, all communication with investors, analysts, or media representatives
must be handled only through authorized personnel such as the Managing Director, Chief Financial
Officer, or other designated officials.

Employees must not respond to market or media inquiries directly and should instead refer such

gueries to the Corporate Communications or Secretarial Department.
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Reporting and Compliance

Employees must immediately report any suspected or known instance of insider trading, tipping, or
policy breach to the Company Secretary or Compliance Officer.

All reports will be treated with confidentiality and investigated thoroughly in line with Company
procedures.

Violations of insider trading laws may result in severe penalties, including fines, imprisonment under

SEBI regulations, and disciplinary action, up to and including termination of employment.

Our Culture of Ethical Conduct

At Alicon Castalloy Ltd., ethical business practices are not negotiable.

Our commitment to transparency and integrity ensures that every financial decision reflects
accountability and respect for our investors, partners, and stakeholders.

By exercising caution, confidentiality, and responsibility, we protect not only Alicon’s reputation but

also the trust of everyone who believes in our values.

“Integrity in action means doing what is right even when no one is watching, and especially

when the stakes are high.”

3.5 Accurate and Correct Business and Financial Information

At Alicon Castalloy Ltd., we are committed to maintaining and releasing accurate, complete, and
timely business and financial information. Transparency and reliability in all communications reinforce

trust with our investors, stakeholders, clients, and business partners.
Our Commitment

e Accuracy and Transparency: Alicon ensures that all business and financial information
communicated internally and externally is truthful, relevant, and reliable. We are committed
to sharing information with shareholders and stakeholders in a transparent and timely

manner.
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e Collective Responsibility: Every employee contributes to the creation, handling, and
communication of business information, whether related to Alicon, our clients, team
members, suppliers, or partners. It is each employee’s responsibility to ensure that
information is accurate and properly managed.

e Compliance and Zero Tolerance: We comply with all applicable laws, regulations, and internal
policies governing business and financial information. Any deliberate or negligent
misrepresentation of information can lead to regulatory penalties, legal action, and

disciplinary measures.
What is Expected from Every Team Member

e Adherence to Requirements: Ensure full compliance with all legal, regulatory, contractual, and
internal requirements related to the creation, maintenance, and communication of business
and financial records.

e Accuracy in Documentation: Do not create or share any documents or reports that are
misleading, false, or incomplete.

e Proper Approvals: Obtain necessary internal approvals before responding to internal or
external financial inquiries or sharing information.

e Secure Record-Keeping: Maintain all business records, including confidential financial data,

securely. Ensure proper backups and storage to prevent unauthorized access or loss.

Our Culture of Accountability
At Alicon, accuracy, transparency, and integrity in business and financial information are
non-negotiable. By maintaining high standards in documentation and communication, we protect the

Company’s reputation and uphold the trust of our stakeholders.

3.6 Political Activities & Personal Political Contributions

At Alicon Castalloy Ltd., we respect the right of every employee to hold personal political and religious

beliefs, provided these are lawful.
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However, all political and religious activities are strictly personal and must not interfere with work

responsibilities, office hours, or the use of Company resources.
Our Commitment

Separation of Personal and Professional Activities
Employees are free to express personal political and religious views outside of work hours, but
Alicon’s time, money, facilities, or other resources must not be used to support, promote, or

encourage political or religious activities.

Prohibited Conduct on Company Premises

Employees must not:

e Solicit contributions for political or religious purposes.

e Conduct political or religious activities in the workplace. (Exceptions may be made for
well-known cultural or religious festivals such as Diwali or Christmas, where participation is
voluntary and inclusive.)

e Join or be associated with any banned, extremist, or unlawful organization.

e Stand for public office without prior written approval from the Board of Directors.

Company Contributions to Political Entities
Alicon’s funds, assets, or resources must not be contributed to any political party, organization, or

individual holding or contesting public office, unless such contribution:

e |s explicitly permitted under applicable law

e Has received prior authorization from the Chairman or the Board of Directors.

Specifically, no donations or contributions may be made to political organizations in the United
Kingdom, United States, or European Union unless approved by the Board and, where required, by

shareholders.
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Personal Political Contributions
Employees may make political contributions or participate in political activities in their personal
capacity and outside of work hours, ensuring that such actions do not imply Alicon’s endorsement or

conflict with Company policies.
What is Expected from Every Alicon Team Member

e Maintain Separation: Keep personal political and religious activities distinct from work-related
responsibilities.

e Respect Company Resources: Do not use Company time, facilities, or funds for personal
political or religious purposes.

e Comply with Laws and Policies: Avoid involvement with banned or extremist organizations,
and obtain approval before seeking public office.

e Be Transparent: Ensure that personal contributions or political activities do not create the

perception of Alicon’s endorsement.

Our Culture of Neutrality and Responsibility

At Alicon Castalloy Ltd., we maintain a clear boundary between corporate activities and political or
religious engagement.

This ensures transparency, neutrality, and compliance with laws, while respecting each employee’s

personal rights and beliefs.

“At Alicon, respecting personal beliefs means keeping professional integrity uncompromised —

ensuring neutrality, accountability, and responsibility in every action.”

4. Business Relationships

At Alicon Castalloy Ltd., we are committed to delivering exceptional value and fostering long-term
relationships built on trust, integrity, and mutual respect with our clients. At the same time, we aim
to achieve profitable, sustainable, and responsible growth for the Company, ensuring that every

business interaction reinforces Alicon’s reputation for excellence.
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4.1 Working with Our Clients

Alicon is dedicated to creating sustainable growth and shared success by working collaboratively
with our clients. Our approach combines deep expertise, ethical conduct, and a commitment to

delivering tangible value at every stage of the client relationship.
Our Commitment
Client-Centric Excellence

e We adopt a “client-first” mindset, measuring our success by the value we deliver to clients.

e We deploy the right talent, skills, and resources to meet client requirements efficiently and
effectively.

e All interactions are conducted with openness, transparency, and respect, reflecting the
highest professional standards.

e We provide objective, unbiased guidance, ensuring that every recommendation serves the
client’s best interests.

e We cultivate long-term, distinctive relationships founded on trust, reliability, and
collaboration.

e Knowledge sharing and mutual learning are central to our approach — we support our clients’

growth while continuously enhancing our own expertise.

Integrity and Ethical Standards:

e We never compromise Alicon’s ethical principles, compliance requirements, or professional
standards in pursuit of business objectives.
e All actions and decisions are guided by honesty, fairness, and accountability, ensuring

alignment with both client interests and Alicon’s values.
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What is Expected from Every Alicon Team Member

e Deliver Excellence: Apply your full expertise, skills, and judgment to provide clients with
meaningful solutions and outcomes.

e Act with Integrity: Ensure all client interactions reflect honesty, ethical conduct, and
professional responsibility.

e Listen and Collaborate: Understand client needs fully and work cooperatively to achieve
mutually beneficial results.

e Build and Maintain Trust: Recognize the confidence clients place in you and actively protect
and strengthen that trust.

e Advise Responsibly: Recommend only solutions and actions that are in the client’s genuine
best interests.

e Communicate Transparently: Provide clear, open, and accurate information at all times. When
handling sensitive or adverse situations, seek guidance from your manager or leadership team
to ensure proper communication.

e Report Unethical Behavior: Promptly raise any concerns regarding unethical client conduct to
your manager, the Compliance Officer, or via Alicon’s SpeakUp channel to ensure proper

action is taken.
Our Culture of Client-Centered Excellence

At Alicon Castalloy Ltd., delivering client value with integrity is not just a goal — it is a defining
principle of how we operate. Every interaction, recommendation, and decision is an opportunity to

reinforce trust, uphold our reputation, and contribute to long-term, sustainable growth.

“At Alicon, client trust is earned through unwavering integrity, transparent communication, and the

consistent delivery of exceptional value in every interaction.”

4.2 Working with Our Partners and Ecosystems
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At Alicon Castalloy Ltd., we recognize that our partners, suppliers, and broader business ecosystem

are critical to delivering value, innovation, and sustainable growth for our clients. We are committed

to ethical collaboration, and we expect all partners to operate with integrity, comply fully with the

law, and adhere to standards that reflect Alicon’s values.

Our Commitment

Ethical Collaboration and Alignment

We engage only with partners and ecosystems whose principles, conduct, and business
practices align with Alicon’s standards of integrity, transparency, and responsibility.

All partnerships are based on mutual trust and ethical behavior, ensuring that client interests
remain the top priority.

Clients are always informed in advance, in writing, about any business relationships, referral
agreements, or arrangements that could influence services provided. Disclosure is
incorporated into contracts or communicated clearly to maintain transparency.

When working with public sector clients, Alicon ensures full compliance with legal restrictions
on referral fees, commissions, or any form of remuneration to prevent conflicts of interest or

legal violations.

Responsible Business Partner Engagement

e Alicon conducts business honestly, fairly, and ethically with all suppliers, vendors, contractors,
consultants, and other partners.

e Selection of partners incorporates ethical, social, and environmental considerations alongside
commercial criteria. Partners are expected to demonstrate responsible practices in labor
standards, environmental sustainability, and compliance with applicable laws.

e All partners are required to comply with Alicon’s Supplier Code of Conduct, ensuring
consistent adherence to our ethical and operational standards.

e Employees must exercise objectivity when evaluating partners, ensuring that personal
benefits, gifts, or inducements do not compromise decision-making or professional integrity.
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Preventing Corruption and Conflicts of Interest

e No agreement with any partner, intermediary, or consultant may be used to channel payments
to public officials, clients, employees, or third parties in a manner that circumvents Alicon’s
anti-bribery, anti-corruption, and compliance policies.

e All interactions and agreements with intermediaries, agents, or sponsors must strictly comply

with the law and Alicon policies, ensuring transparency, accountability, and ethical conduct.
What is Expected from Every Alicon Team Member

e Act with Integrity: Collaborate responsibly with all partners, suppliers, and ecosystems,
ensuring alignment with Alicon’s values.

e Maintain Transparency: Disclose all relevant partner relationships and agreements to clients
clearly and in writing.

e Follow Legal and Policy Standards: Avoid any agreements or actions that violate laws,
regulations, or Alicon policies.

e Preserve Objectivity: Do not accept personal benefits or incentives from partners that could
compromise impartial decision-making.

e Promote Responsible Practices: Ensure partners adhere to ethical, social, and environmental

standards, as defined in the Supplier Code of Conduct.
Our Culture of Responsible Collaboration

At Alicon Castalloy Ltd., our partners and business ecosystems are extensions of our corporate values.
By engaging with integrity, transparency, and accountability, we ensure that every partnership
strengthens client trust, enhances business outcomes, and reinforces Alicon’s reputation for

excellence.

“At Alicon, responsible collaboration means forging partnerships grounded in integrity,
transparency, and mutual respect — creating enduring value for our clients, partners, and

stakeholders.”
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4.3 Working with Our Suppliers

At Alicon Castalloy Ltd., we view our suppliers as strategic partners in delivering high-quality,
sustainable, and ethical solutions to our clients. We are committed to responsible procurement
practices and expect all suppliers to operate in full compliance with the laws and regulations of the

countries in which they operate, while upholding standards consistent with Alicon’s values.
Our Commitment
Fairness and Ethical Engagement

e We treat all suppliers and contractors with fairness, transparency, and respect, ensuring that
all business dealings are conducted ethically.
e Reciprocal or conditional arrangements, such as purchasing from a supplier on the condition

that they buy from us, are strictly discouraged unless explicitly authorized.

Suppliers are required to comply with Alicon’s Supplier Code of Conduct, which defines minimum

standards for:

e Corporate social responsibility
e Ethics and anti-bribery compliance
e Legal and regulatory adherence

e Fair and responsible business practices

Sustainable and Responsible Procurement:

Alicon integrates sustainability and ethical considerations into procurement decisions, ensuring that

suppliers operate in a manner that:
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® Minimizes environmental impact
e Respects human rights and labor standards

e Demonstrates social responsibility

Procurement decisions are made with a balanced consideration of quality, cost, compliance, and
ethical standards, supporting long-term, sustainable value creation.

What is Expected from Every Alicon Team Member

e Exercise Fairness: Make supplier-related decisions based on merit, quality, price, and ethical
standards.

e Ensure Compliance: Do not engage in agreements that violate laws, regulations, or
compromise client or Company interests.

e Follow Supplier Standards: Adhere to the Supplier Code of Conduct when evaluating existing
suppliers or onboarding new ones.

e Avoid Improper Dealings: Refrain from reciprocal arrangements or conditional agreements
unless expressly authorized.

e Maintain Integrity: All interactions with suppliers must be transparent, ethical, and aligned

with Alicon’s values, fostering trust and accountability.
Our Culture of Responsible Procurement

At Alicon Castalloy Ltd., our suppliers are partners in ethical and sustainable business practices. By

engaging with integrity, transparency, and accountability, we ensure that supplier relationships:

e Strengthen client trust
e Enhance operational efficiency

e Reinforce Alicon’s reputation for excellence and ethical leadership

“At Alicon, responsible procurement is more than a process; it is a commitment to integrity,
transparency, and sustainability, ensuring lasting value for our clients, our partners, and the

communities we serve.”
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5. Group and Third-Party Assets

At Alicon Castalloy Ltd., we recognize that the assets of the Company and those of our clients or
partners are vital to operational excellence and long-term business success. Every employee is
responsible for protecting, maintaining, and using these assets responsibly and professionally,
ensuring that they are leveraged only to support legitimate business objectives and uphold Alicon’s

reputation for integrity and excellence.

5.1 Intellectual Property

Intellectual property (IP) is among Alicon Castalloy Ltd.'s most strategic and valuable assets, reflecting
our innovation, technical expertise, and competitive advantage. Safeguarding IP ensures the
Company’s sustained growth, protects client interests, and reinforces Alicon’s reputation as a

responsible and innovative organization.
Our Commitment
Ownership of Intellectual Property

e |Intellectual property developed by Alicon employees during the course of their employment
including product designs, casting processes, technical drawings, proprietary workflows,
formulas, and quality improvement methods is the property of Alicon, unless contractual
agreements with clients specify otherwise.

e For client-specific or third-party projects, IP ownership and usage are determined by

contractual terms, and employees must strictly respect client or third-party IP rights.
Respecting Third-Party Intellectual Property

e All third-party IP must be used only under proper authorization, in line with licensing

agreements, contracts, or legal requirements.
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e Unauthorized use, duplication, or distribution of patents, trademarks, copyrights, trade
secrets, or proprietary technology belonging to others is strictly prohibited and may result in

legal action and disciplinary measures.
Protecting Intellectual Property

e Employees are expected to safeguard all intellectual property whether belonging to Alicon,
clients, or partners by maintaining confidentiality and preventing unauthorized access or
misuse.

e [P should never be shared externally, copied without proper authorization, or exploited for
personal benefit.

e Vigilance is required both during employment and after leaving the Company to ensure that

proprietary information remains protected.
What is Expected from Every Alicon Team Member

e Understand IP: Recognize the importance of intellectual property, including designs, patents,
trademarks, trade secrets, formulas, and processes, within Alicon’s operations.

e Use IP Responsibly: Ensure all usage of Alicon’s or third-party IP aligns with Company policies,
contractual obligations, and applicable laws.

® Respect Ownership: Never infringe upon or misuse IP belonging to Alicon, its clients, partners,
or competitors.

e Maintain Confidentiality: Keep all IP secure, whether digital, physical, or conceptual, and
prevent unauthorized disclosure.

e Report Concerns Promptly: Report any suspected misuse, theft, or infringement of

intellectual property immediately to the Legal or Compliance Department.

Our Culture of Asset and Intellectual Property Stewardship

At Alicon Castalloy Ltd., responsible management of assets and intellectual property is a cornerstone

of our business ethics. Every employee contributes to protecting the Company’s innovation,
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reputation, and competitive advantage by exercising integrity, accountability, and diligence in

handling all assets.

“At Alicon, safeguarding our assets and intellectual property is more than a responsibility; it is a

commitment to integrity, innovation, and excellence in every action we take.”

5.2 Confidential Information

At Alicon Castalloy Ltd., confidential information is one of our most critical assets. Protecting this
information safeguards our competitive advantage, strengthens client trust, ensures compliance with
legal and contractual obligations, and supports the long-term sustainability of our business. Every
employee is expected to handle all confidential information with the highest standards of care,

professionalism, and responsibility.
Our Commitment

Definition of Confidential Information
Confidential information includes any information that is legally, contractually, or internally

designated as confidential, including:

e Business data or information provided by clients, suppliers, or business partners under
non-disclosure agreements or contractual commitments.

e Alicon’s strategic, operational, or commercial plans, including budgets, forecasts, and growth
initiatives.

e Employee-related information such as recruitment policies, compensation details, and
performance evaluations.

e Proprietary technical knowledge, trade secrets, patents, formulas, designs, manufacturing
processes, or software developed within Alicon.

e Personal and sensitive information of employees, clients, partners, or suppliers, including

identification numbers, contact details, demographic data, or any personally identifiable
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information (PIl) protected under applicable laws such as India’s Personal Data Protection Act,

2019, or international regulations like GDPR.
Protection Measures

e Alicon implements robust measures to protect confidential information, including digital
security protocols, secure document handling, and controlled access to sensitive data.

e Employees must maintain confidentiality at all times, whether in the workplace, during
business travel, or in external engagements.

e When handling information from multiple clients or partners, care must be taken to prevent
inadvertent sharing or cross-contamination of confidential data.

e Upon the end of employment or contractual engagement, employees must return or securely
destroy all confidential information and continue to respect confidentiality obligations as

required by law and contract.
What is Expected from Every Alicon Team Member

Safeguard Confidential Information: Protect all proprietary and confidential data from unauthorized

access, disclosure, or misuse.
Exercise Discretion: Avoid discussing confidential matters in public, unsecured, or informal settings.

Comply with Agreements and Laws: Adhere to all contractual, legal, and internal confidentiality

requirements.

Share Responsibly: Disclose confidential information only when necessary for legitimate business

purposes and with proper authorization.

Protect Personal Data: Treat personal and sensitive information with the utmost care to prevent

unauthorized disclosure, in compliance with applicable Indian and international privacy laws.

Our Culture of Confidentiality
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At Alicon Castalloy Ltd., confidential information is a strategic asset. Every employee contributes to
maintaining trust, ensuring compliance, and safeguarding the Company’s intellectual and operational
capital. Protecting confidential information is a shared responsibility that reinforces our reputation,

integrity, and long-term success.

“At Alicon, protecting confidential information is more than a duty; it is a commitment to integrity,

trust, and excellence in every aspect of our business.”

5.3 Protecting Personal Data

At Alicon Castalloy Ltd., safeguarding personal data is a cornerstone of our integrity and trust-based
culture. We recognize that the responsible collection, use, and protection of personal information are
essential to maintaining the confidence of our employees, customers, suppliers, and business

partners.

Alicon is committed to protecting all personal data in accordance with the Digital Personal Data
Protection (DPDP) Act, 2023, and other applicable privacy laws and industry standards. Our approach
is guided by fairness, transparency, accountability, and the principle that every individual’s data is a

valued asset deserving of respect and protection.

What This Means for Alicon
Broad Scope of Personal Data

Personal data includes any information that can directly or indirectly identify an individual.

At Alicon, this may include:

e Employee information such as name, contact details, ID numbers, banking or payroll data.
e Customer and supplier contact information, service records, and contractual details.
e Digital identifiers such as IP addresses, access credentials, or electronic communication

records.
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We apply the same care to all personal data whether in digital or physical form ensuring that privacy

and confidentiality are maintained at every stage.
Responsible Management of Personal Data
Alicon follows a structured and secure approach to handling personal data:

e Purpose-Driven Collection: Personal data is gathered only for legitimate business, operational,
or regulatory purposes.

e Transparency and Consent: We clearly communicate the purpose of data collection and seek
necessary consent or authorization.

e Limited Access: Access to personal data is restricted to authorized personnel who require it to
perform their duties.

® Secure Storage: Personal data is stored safely using password-protected systems, encryption,
and secure physical archives.

e Retention and Disposal: Data is retained only as long as required for business or statutory

obligations and is securely deleted thereafter.
Consistency Across Geographies

While Alicon operates primarily in India, our partnerships and customer base extend across
international markets. We, therefore, apply uniform data protection principles aligned with global
standards such as the General Data Protection Regulation (GDPR) and ISO 27001, ensuring that

privacy protection remains uncompromised across all operations.
What Is Expected from Every Alicon Team Member

e Understand and Comply: Familiarize yourself with Alicon’s data protection policies and
complete mandatory privacy and information-security training.

e Collect Responsibly: Gather only the data essential for your task, never more than necessary.

e Protect and Secure: Use only Alicon’s approved systems and follow cybersecurity protocols

when handling personal data.
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e Respect Confidentiality: Do not share or discuss personal information unless it is part of your
official responsibility.

e Report Concerns Promptly: If you suspect data loss, unauthorized access, or misuse,
immediately inform the IT Security or Compliance team.

e Follow Legal and Internal Standards: Ensure your work aligns with the DPDP Act and Alicon’s

internal data governance framework.

Alicon’s Commitment

At Alicon Castalloy Ltd., protecting personal data is not merely a legal requirement, it is a reflection of
our ethical foundation and respect for individuals. Through robust controls, trained personnel, and a
culture of responsibility, we ensure that every action upholds the privacy and dignity of those who

trust us with their information.

“Protecting data means protecting people and in Alicon, that responsibility defines our integrity.”

5.4 Protection and Responsible Use of Alicon Assets

At Alicon Castalloy Ltd., we take great pride in the assets that enable our innovation, precision, and
growth. Every employee shares the responsibility of protecting these assets whether physical, digital,
financial, or intellectual and ensuring their proper and efficient use for the Company’s legitimate

business purposes.

Our assets are the foundation of Alicon’s excellence from advanced manufacturing machinery and
engineering tools to proprietary designs, data systems, and financial resources. Protecting them is

fundamental to maintaining our competitive edge, customer trust, and long-term sustainability.

Commitment to Asset Protection

Alicon’s assets have been built through years of innovation and teamwork. Employees are expected

to:
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e Handle all Company property with care and prevent theft, misuse, or negligent damage.

e Use machinery, equipment, vehicles, and tools responsibly and only for approved work-related
activities.

e Avoid unauthorized use or removal of any Company asset, including documents, digital files,
or equipment.

e Immediately report any suspected theft, loss, or misuse of Company assets to the respective

manager or department head.

Every action we take in managing our resources reflects our collective commitment to operational

discipline and excellence.

Use of Digital and Communication Systems

Alicon’s digital and communication infrastructure including email, internet access, mobile devices,
and IT systems supports our daily collaboration, research, and business operations. Responsible and
secure use of these systems is essential to protect Company information and ensure business

continuity.
Employees are expected to:

e Use Company-provided systems, networks, and communication tools only for official business

activities.

e Refrain from installing unauthorized software, sharing internal data externally, or using digital
assets for personal or non-business purposes.

e Protect sensitive and confidential information from unauthorized disclosure, cyber threats, or
data loss.

e Follow all internal information security and data protection procedures implemented by
Alicon’s IT Department.

e Avoid any online activity that could harm Alicon’s reputation, disrupt network integrity, or

expose the Company to security risks.

Alicon Castalloy Limited, Gat No. 1426, Shikrapur, T: 491 21 3767 7100 www.alicongroup.co.in
Tal. Shirur, District Pune - 412208, Maharashtra - INDIA. F: +91 21 3767 7130 CIN No. : L99999PN1990PLC0O59487


http://www.alicongroup.co.in

. 1ra I I con Casting the Future

Financial and Material Resources

Proper management of Alicon’s financial and material assets is essential to maintaining transparency
and trust.

Employees must:

e Use Company funds, procurement systems, and materials only for approved and legitimate
business transactions.

e Maintain accurate and honest documentation of all financial and resource-related activities.

e Avoid waste or personal benefit derived from Company resources, unless explicitly authorized
by management.

e Ensure that inventory, spare parts, raw materials, and finished goods are handled with

accountability and care.
Monitoring and Compliance

To safeguard business integrity, Alicon reserves the right to monitor and audit the use of Company
assets and digital systems in line with applicable laws and internal governance policies.
This may include periodic checks of Company-owned devices, data systems, and communication

records to ensure compliance with safety, data protection, and ethical conduct standards.

Expectations from Every Alicon Employee

Every Alicon team member must:

Treat Company property and digital systems as critical resources, using them responsibly.

e Protect all assets from foundry tools and casting machinery to confidential designs and data
against misuse or negligence.

o Adhere to all internal IT, cybersecurity, and information handling protocols.

e Promptly report any potential risks, misuse, or losses to the relevant authority.

e Demonstrate accountability and respect in every action involving Company resources.
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Alicon’s Ethos

At Alicon Castalloy Ltd., protecting Company assets is not just a policy, it is part of our culture of
excellence, responsibility, and trust. Every individual’s care and vigilance contribute to the safety,

sustainability, and success of our organization.

“When we safeguard Alicon’s assets, we safeguard the integrity and innovation that define us.”

5.5 Prevention of Fraud

At Alicon Castalloy Ltd., we are unwavering in our commitment to integrity, transparency, and ethical
conduct in every aspect of our business.
Fraud in any form undermines trust, erodes stakeholder confidence, and damages the culture of

accountability that defines our organization.

We therefore maintain a zero-tolerance policy toward any act of fraud, misrepresentation, or financial
misconduct.

Alicon expects every employee to demonstrate honesty and due diligence in all financial, operational,
and reporting activities, ensuring that every record and transaction reflects the highest ethical

standards.

Commitments :

Commitment to Transparency:
All financial and business information must be recorded accurately and honestly. No data
should ever be falsified, manipulated, or intentionally misrepresented. Transparency in

reporting is a reflection of our collective integrity.

Understanding Fraud:

Fraud includes, but is not limited to:

e Misappropriation of Company property, funds, or assets.
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e Falsification of accounting records or supporting documents.

e Submission of false expense claims or reimbursement requests.

e Concealment of material information that misleads auditors, management, or
stakeholders.

e Any other act of dishonesty intended to secure personal or professional benefit.

Zero Tolerance and Accountability:
Alicon investigates every suspected instance of fraud thoroughly and objectively. Any employee
found involved in fraudulent activity will face strict disciplinary action which may include

termination, financial recovery, and legal prosecution under applicable laws.

Prevention through Vigilance:
Fraud prevention begins with awareness. Employees are expected to remain alert to warning
signs of misconduct, follow established internal controls, and immediately report any

irregularity through the appropriate channels.

Culture of Integrity:
Every employee’s conduct contributes to Alicon’s reputation as a trusted and ethical
organization. Upholding this trust requires that we act with honesty, objectivity, and fairness in

every transaction regardless of position or circumstance.
Expectations from Every Alicon Employee

Employees must maintain accurate, complete, and transparent financial and business records in

compliance with legal and internal reporting requirements.

e Every team member must act with honesty and fairness in all dealings with customers,
suppliers, contractors, and business associates.
e No employee shall use or divert Company funds, assets, or property for personal

purposes or gain.

Alicon Castalloy Limited, Gat No. 1426, Shikrapur, T: 491 21 3767 7100 www.alicongroup.co.in
Tal. Shirur, District Pune - 412208, Maharashtra - INDIA. F: +91 21 3767 7130 CIN No. : L99999PN1990PLC0O59487


http://www.alicongroup.co.in

. 1ra I I con Casting the Future

e All claims for expenses, reimbursements, or incentives must be genuine, authorized,
and fully supported by valid documentation.

e Employees are required to promptly report any suspected or known instance of fraud,
financial irregularity, or misrepresentation to the Finance Head, Compliance Officer, or
through designated whistleblower channels.

e Cooperation with internal and external audits or investigations is mandatory. Providing
false or misleading information during such processes is itself considered a breach of

this Code.
Our Culture of Financial Integrity

At Alicon Castalloy Ltd., every number we report and every record we maintain is a statement
of our integrity.
We take pride in operating transparently and ethically ensuring that our success is built on

trust, fairness, and accountability.

Fraud prevention is not just a compliance obligation; it is a moral and professional responsibility
shared by every member of the Alicon family. By upholding truth and transparency in all our actions,
we safeguard our reputation, strengthen investor confidence, and sustain long-term business

excellence.

“At Alicon, integrity is not a choice it is our way of doing business.”

5.6 Anti-Money Laundering

At Alicon Castalloy Ltd., integrity and transparency form the foundation of all our financial and
commercial practices. We are fully committed to preventing the misuse of our operations, products,
or financial systems for any unlawful purpose, including money laundering, terrorist financing, or

other illicit financial activities.
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Money laundering, the process of concealing or disguising illegally obtained funds to make them
appear legitimate, undermines the integrity of financial systems and poses severe ethical and
reputational risks. Alicon maintains a zero-tolerance policy toward such practices, ensuring that every

financial transaction is lawful, traceable, and consistent with our ethical values.

Our Commitment to Ethical and Transparent Financial Conduct

Alicon operates in strict adherence to national and international financial laws, regulations, and best
practices. As part of this commitment, we have established robust internal controls and due diligence

processes to prevent and detect any suspicious financial activity.
We ensure that:

e All business and financial transactions are recorded honestly, accurately, and in compliance
with applicable accounting standards and legal requirements.

® Proper documentation and authorization are maintained for all fund transfers, supplier
payments, and commercial contracts.

e Any transaction that could be construed as unusual, unverified, or inconsistent with business
operations is subject to immediate review.

e Alicon cooperates fully with competent regulatory authorities and law enforcement agencies
to investigate and prevent financial misconduct.

e Our employees, suppliers, and business partners uphold the same principles of integrity,

transparency, and accountability in all monetary dealings.
Preventing and Identifying Money Laundering

Each Alicon employee plays an active role in safeguarding the Company from financial crime.
Awareness and vigilance are essential in identifying irregularities that may signal potential money

laundering or unethical practices.

You should remain alert to the following red flags:
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e Unexplained or complex payment structures, such as multiple intermediaries or offshore
accounts.

e Transactions inconsistent with the client’s known business profile or industry norms.

e Requests to receive or make payments in cash or via channels outside normal banking
processes.

e Parties unwilling to provide required identification, ownership details, or business
documentation.

e Transactions involving jurisdictions known for lax financial regulations or high corruption risks.

If you identify or suspect such activities, you must immediately report them to the Finance, Legal,
or Compliance Department. Silence or inaction can expose both the individual and the Company to

significant legal and reputational risks.

Expectations from Every Alicon Employee

Every Alicon team member shares responsibility for ensuring that the Company remains free from
financial misconduct and aligned with global ethical standards.

You are expected to:

e Conduct all business and financial transactions with honesty, transparency, and integrity.

e Verify the legitimacy of customers, vendors, and third parties before initiating financial
engagements.

e Refuse to participate in, or facilitate, any activity involving funds suspected to originate from
unlawful or unethical sources.

e Adhere to all applicable anti-money-laundering and counter-terrorism financing regulations.

e Report any suspicious activity promptly and cooperate fully in any internal or external

investigation.

Alicon’s Culture of Financial Integrity
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At Alicon Castalloy Ltd., ethical conduct in finance is not merely a compliance requirement, it is a
reflection of who we are as a responsible and trusted organization.
Our collective vigilance and accountability ensure that every transaction upholds the same precision,

integrity, and excellence that define our engineering and manufacturing practices.

“At Alicon, every transaction must stand for transparency because integrity in finance is as

vital as precision in engineering.”

5.7 Sanctions & Trade Controls

At Alicon Castalloy Ltd., our global footprint and manufacturing excellence bring with them a
responsibility to conduct all international trade and supply-chain activities in full compliance with
applicable laws, regulations and ethical standards. We are committed to scrupulously observing all
trade sanctions, export control laws and customs requirements across jurisdictions in which we

operate.
What Does this mean:

e Global trade compliance: As a manufacturer of lightweight aluminium castings supplied to
automotive, e-mobility and other industries globally, Alicon ensures that no product,
technology or service is delivered to entities subject to export embargoes, trade sanctions or
restricted party status without proper authorization.

e Export and import integrity: All shipments from Alicon’s plants, and imports of components
or raw materials that cross national borders, must comply with Indian customs & export laws
as well as international trade control regimes.

e Due diligence of business partners: Suppliers, customers and intermediaries associated with
Alicon’s global operations are monitored for adherence to trade compliance standards.
Transactions with audit-trail gaps, unclear ownership, or links to sanctioned jurisdictions

present unacceptable risk.
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o Record-keeping and verification: Accurate and verifiable documentation must accompany all
cross-border trade including licences, end-use certificates, customs filings and export-control

classifications to maintain transparency and regulatory readiness.
Expectations from Every Alicon Employee

e Conduct export, import and other cross-border transactions in strict compliance with
applicable sanctions, export control and customs regulations.

e Verify that customers, vendors, agents and destinations are not subject to trade sanctions or
restricted-party lists before proceeding with any transaction.

e Decline to engage in or facilitate transactions that violate trade embargoes or regulatory
prohibitions.

e Maintain complete, accurate and transparent documentation for all international trade
transactions.

e Seek guidance from Alicon’s Legal, Compliance or Export Control team whenever there is

doubt about trade restrictions or export regulations.

Our Culture of Global Responsibility

At Alicon Castalloy Ltd., responsible global trade is not just a legal obligation, it is a cornerstone

of our integrity, reputation and competitive promise as a trusted supplier on the world stage.

“Every export from Alicon carries our integrity lawful, transparent, and aligned with the

highest standards of global commerce.”

5.8 Media and External Communication

At Alicon Castalloy Ltd., transparent, accurate, and responsible communication is essential to
maintaining the trust of our stakeholders including customers, investors, regulators, employees, and

the public.
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Every message we share externally reflects not only our brand but also our values of integrity,

reliability, and professionalism.

The way we communicate whether through the media, at public forums, or on digital and social
platforms directly influences how Alicon is perceived. It is therefore imperative that all external
communication be accurate, authorized, and consistent with the Company’s strategic objectives and

Code of Ethics.

Our Commitment to Responsible Communication

Alicon Castalloy Ltd. is committed to communicating with honesty, clarity, and accountability.

All public statements, media interactions, and disclosures must:

e Represent the Company’s official position, authorized by the relevant leadership or
department.

e Be handled only by designated spokespersons, such as the Managing Director, Chief Financial
Officer, Company Secretary, or Head — Corporate Communications.

e Comply with applicable stock exchange disclosure requirements, corporate governance
regulations, and internal communication policies.

e Be factual, respectful, and free of speculation, confidential data, or misleading content.

Unauthorized or inaccurate communication even if well-intentioned can result in reputational

damage, legal implications, and loss of stakeholder confidence.

Responsible Media and Public Interaction

All inquiries from journalists, analysts, investors, or members of the public regarding the Company’s
operations, performance, or future plans must be referred to Corporate Communications or the

Company Secretary.

Employees are not permitted to:
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o Make statements to the press, analysts, or external stakeholders on behalf of Alicon unless
explicitly authorized.

e Share or confirm any internal or confidential information about projects, financial results,
clients, or partnerships.

® Represent personal opinions as Company views or imply endorsement by Alicon.

When invited to participate in conferences, seminars, or public forums, employees must obtain prior
written approval from their reporting manager and the Corporate Communications Department. Any
presentation or speech must be reviewed and cleared to ensure alignment with Company messaging

and confidentiality obligations.

Responsible Use of Social Media

Digital and social media platforms are powerful tools that can enhance or harm Alicon’s reputation
depending on how they are used. Employees must exercise good judgment, professionalism, and

caution when posting content online.
Employees must:

e Avoid sharing, commenting, or reposting any information relating to Alicon’s business,
operations, customers, suppliers, or internal matters without prior authorization.

e Refrain from engaging in online discussions that could negatively impact Alicon’s image,
disclose confidential information, or create conflicts of interest.

e Avoid posting or endorsing content related to political, religious, or socially sensitive topics
that could be interpreted as being connected to Alicon.

e Maintain the same level of respect, professionalism, and accuracy online as expected in the
workplace.

e Only the Corporate Communications Department is authorized to post or respond to

Company-related content on official Alicon digital platforms.

Expectations from Every Alicon Employee
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Every Alicon team member plays a role in protecting the Company’s reputation and ensuring that our
communication is accurate and consistent.

You are expected to:

e Direct all media or external information requests to the Corporate Communications or Legal
Department.

e Seek prior approval before speaking or presenting at any external event in a professional
capacity.

® Avoid sharing internal, financial, or client-related information publicly or online.

e Ensure that any content you create or share aligns with Alicon’s values and does not harm the
Company’s credibility.

e Use social media responsibly, maintaining the highest standards of ethics, respect, and

professionalism.
Alicon’s Culture of Communication Integrity

At Alicon Castalloy Ltd., our words carry the weight of our reputation.

Each message we share reflects our precision, reliability, and the trust we have built with our
stakeholders over decades.

By communicating responsibly in person, on paper, or online we protect the integrity of our brand

and the confidence of everyone we serve.

“At Alicon, every word we share must reflect who we are: precise, professional, and trusted.”

6. Corporate Social Responsibility

At Alicon Castalloy Ltd., Corporate Social Responsibility (CSR) is a reflection of our belief that business
success and social progress go hand in hand.

We are committed to operating ethically, contributing to economic development, and improving the
quality of life of our employees, their families, and the communities around us while preserving the

environment for future generations.
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Our CSR approach is guided by the Companies Act, 2013, the CSR Rules, and our internal CSR Policy,

emphasizing integrity, transparency, and measurable community impact.
6.1 Contributing to Communities

e Alicon Castalloy Ltd. strives to create a meaningful and lasting impact in the communities
where it operates.

e Our CSR programs focus on education, healthcare, skill development, rural upliftment, and
social welfare — creating opportunities for individuals and communities to grow sustainably.

e These initiatives are executed through our implementation partner, ensuring that all programs

are managed with accountability, transparency, and measurable outcomes.
What does this mean :

Education and Skill Development:
Alicon invests in initiatives that improve access to quality education, enhance employability through
skill-building, and promote digital literacy empowering children and youth to build sustainable

livelihoods.

Rural and Community Development:
Through infrastructure development, sanitation improvement, and livelihood generation
programs, Alicon helps strengthen rural communities and enhance their self-reliance and

well-being.

Healthcare and Well-being:
The Company supports preventive healthcare and medical awareness initiatives, including

health camps and wellness programs, particularly in underserved regions.

Sustainable and Transparent Implementation:
All CSR activities are undertaken under the guidance of the Board-level CSR Committee,
ensuring alignment with statutory requirements and Alicon’s CSR Policy. Each initiative is

planned, monitored, and reviewed for measurable and sustainable outcomes.
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Employee Involvement:
Alicon encourages its employees to participate in CSR initiatives through volunteering and

knowledge-sharing, fostering a culture of empathy and shared responsibility.
Expectations from every Alicon Employee

Employees are encouraged to actively participate in CSR initiatives and community programs

supported by Alicon.

e Any use of Company resources, name, or time for community or NGO-related activities
must receive prior authorization.

e All CSR-related engagements must align with Alicon’s approved CSR focus areas and
comply with applicable legal and policy requirements.

e Employees are expected to demonstrate integrity, humility, and respect in all
interactions with community stakeholders.

e Each team member should represent Alicon responsibly, contributing to the Company’s

broader goal of sustainable social development.

Our Culture of Community Partnership

At Alicon Castalloy Ltd., our community development initiatives reflect our belief that businesses
thrive when communities prosper.
Through education, empowerment, and social inclusion, we aim to create opportunities that enable

individuals and families to live with dignity and purpose.

“At Alicon, contributing to communities means building a future where opportunity, dignity,

and progress reach every life we touch.”

6.2 Minimizing Our Impact on the Environment

At Alicon Castalloy Ltd., environmental responsibility is integral to our mission of sustainable

manufacturing and engineering excellence.
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We are committed to minimizing our environmental footprint by adopting efficient technologies,
conserving natural resources, and embedding sustainability into every aspect of our business

operations.

Our approach extends beyond compliance; it is about building a culture of environmental

stewardship across all levels of the organization.
What does this mean;

Environmental Compliance and Stewardship:
Alicon ensures full compliance with environmental regulations, focusing on pollution control, energy
efficiency, and resource optimization. We continuously monitor environmental performance across

our plants and offices.

Sustainable Manufacturing:
We integrate sustainability into our operations by adopting lightweight alloy technologies that
contribute to lower vehicle emissions, reduced material usage, and greater fuel efficiency for

our customers.

Circular and Responsible Practices:
Recycling, waste segregation, and responsible waste disposal are integral to our production
systems. Alicon actively reduces single-use materials and promotes a circular economy mindset

within its operations.

Innovation for a Greener Future:
Through R&D, technology upgrades, and process optimization, Alicon develops innovative

solutions that minimize environmental impact and advance the goal of a low-carbon economy.

Employee Responsibility:
Each employee plays a key role in maintaining Alicon’s environmental commitments by using
resources wisely, avoiding waste, and adhering to all EHS (Environment, Health & Safety)

guidelines.

Alicon Castalloy Limited, Gat No. 1426, Shikrapur, T: 491 21 3767 7100 www.alicongroup.co.in
Tal. Shirur, District Pune - 412208, Maharashtra - INDIA. F: +91 21 3767 7130 CIN No. : L99999PN1990PLCO59487


http://www.alicongroup.co.in

. 1ra I I con Casting the Future

Expectations from every Alicon Employee

e Employees must comply with all environmental laws, regulations, and Alicon’s EHS and
sustainability standards.

e Every individual is expected to minimize energy, water, and material consumption in
their daily operations.

e Employees should actively participate in Alicon’s environmental initiatives such as tree
plantation, recycling drives, and awareness campaigns.

e Any instance of environmental risk, unsafe practice, or non-compliance should be
promptly reported to the EHS or Sustainability Team.

e Employees are encouraged to propose and support innovative ideas that promote

energy efficiency, waste reduction, and sustainable manufacturing practices.

Our Culture of Environmental Responsibility

At Alicon Castalloy Ltd., sustainability is a shared responsibility that drives our innovation and
operational excellence.
By protecting the environment, conserving resources, and embedding green practices in our daily

work, we contribute to a cleaner, safer, and more sustainable future for all.

“Every innovation at Alicon is designed not just to perform better but to make our planet

better.”

7. Implementation, Reporting, and Enforcement of the Code

7.1 Violations of the Code

At Alicon Castalloy Ltd., integrity is the cornerstone of our success. Each member of the Alicon family
is entrusted with upholding the ethical standards that define who we are and how we operate. The
Company expects every employee, at every level, to act with honesty, fairness, and accountability,

consistent with the principles of this Code.
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Our Commitment to Accountability

Alicon maintains a zero-tolerance policy for any act of misconduct, fraud, corruption, or breach of
ethical and legal obligations. Violations of this Code whether deliberate, negligent, or through willful
omission may lead to disciplinary action, up to and including termination of employment. In cases
involving violations of law, the matter may also be referred to appropriate regulatory or law

enforcement authorities.

All reported cases of Code violation will be investigated with impartiality, confidentiality, and due
process. The employee concerned will always be given a fair opportunity to explain their position
before any conclusion is reached. Disciplinary measures will be proportional to the severity and

impact of the violation, ensuring fairness, transparency, and consistency in enforcement.

At Alicon, integrity is not merely a standard, it is a shared responsibility. Every action taken to uphold

this Code strengthens the trust that connects us with our stakeholders, customers, and communities.

7.2 Reporting Concerns and Whistleblower Protection

Ethical conduct depends on a culture where individuals feel empowered to speak up without fear.
Alicon encourages all employees, vendors, contractors, and business partners to promptly report any

observed or suspected unethical, illegal, or non-compliant behavior.
Reports may relate to issues such as:

e Fraud, corruption, or financial irregularities

e Misuse of Company assets or confidential information

e Violation of health, safety, or environmental regulations
e Harassment, discrimination, or retaliation

® Any conduct inconsistent with Alicon’s Code of Ethics or policies
Reporting Channels

Employees are encouraged to raise concerns through one or more of the following channels:
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e Theirimmediate supervisor or line manager
e The Human Resources Department
e The Legal or Compliance Department

e The Whistleblower mechanism as defined in the Company’s Whistleblower Policy

If an employee feels uncomfortable using regular reporting lines, concerns may be raised
anonymously through the Whistleblower mechanism. All reports will be handled discreetly, and every
effort will be made to maintain confidentiality throughout the review process. The whistleblower and
grievance mechanisms are accessible to employees, contractors, and suppliers, with anonymous

reporting options and no retaliation guarantees.
Protection Against Retaliation

Alicon strictly prohibits any form of retaliation, victimization, or adverse action against individuals
who raise concerns or participate in investigations in good faith. Retaliatory behavior whether
through intimidation, discrimination, or exclusion will itself be treated as a violation of this Code and

will invite disciplinary action.

The Company’s commitment to non-retaliation ensures that every voice can be heard and every

concern can be addressed responsibly.

Expectations from Every Alicon Employee

Every Alicon team member plays an essential role in safeguarding our ethical foundation. Employees

are expected to:

e Demonstrate integrity and transparency in all business decisions and interactions.
e Promptly report any actual or suspected violation of this Code or Company policies.
e Cooperate fully, truthfully, and confidentially in any investigation or internal review.
e Maintain the privacy and dignity of those involved in investigations.

e Support a workplace culture that values openness, accountability, and ethical leadership.
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Alicon’s Culture of Ethical Responsibility

At Alicon Castalloy Ltd., our reputation is built not only on the precision of our products but also on
the integrity of our people. Upholding ethical standards is not the responsibility of a few, it is the

collective duty of all who represent the Alicon name.

By acting with integrity, courage, and responsibility, we safeguard the trust placed in us by our
investors, customers, colleagues, and communities. Speaking up is not an act of defiance it is an act of

loyalty to our shared values.

“Integrity at Alicon means having the courage to do what’s right even when it’s difficult, and

especially when no one is watching.”
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Annexure 1: Anti-Bribery and Anti-Corruption Policy

1. Introduction and Commitment

At Alicon Castalloy Ltd., we believe that integrity, transparency, and accountability are the foundations
of sustainable success. We are committed to conducting all aspects of our business engineering,
manufacturing, procurement, and supply chain with honesty and fairness, ensuring that our

operations remain free from bribery, corruption, and unethical influence.

Alicon’s reputation, built on precision engineering and ethical leadership, is a reflection of every
decision and action taken by its people and partners. We are therefore dedicated to preventing,

detecting, and deterring bribery and corrupt practices in all forms.

The Company adopts a zero-tolerance approach to bribery and corruption. This means that Alicon
prohibits, without exception, any form of undue payment, facilitation fee, or advantage to obtain or

retain business.

We comply with all applicable anti-corruption laws and international standards, including:
The Prevention of Corruption Act, 1988 (India),The UK Bribery Act, 2010, The U.S. Foreign Corrupt

Practices Act (FCPA), Any local anti-corruption legislation in jurisdictions where Alicon operates

This policy is an integral part of the Alicon Castalloy Code of Ethics and Integrity Policy and reinforces

our value system of Integrity, Respect, Transparency, and Excellence.

2. Scope and Applicability
This policy applies to:

e All employees, directors, and officers of Alicon Castalloy Ltd. and its subsidiaries.
e All contractors, suppliers, consultants, agents, dealers, distributors, intermediaries, and joint

venture partners acting on behalf of or representing Alicon.
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Compliance with this policy is mandatory for everyone associated with the Company, regardless of
position, function, or location. All individuals are expected to act in accordance with the spirit as well

as the letter of this policy.

3. Definition of Bribery and Corruption
Bribery is defined as offering, giving, receiving, or soliciting anything of value monetary or
non-monetary as an inducement or reward for the improper performance of a function, action, or
decision.
Corruption is the misuse of entrusted power or authority for private gain or organizational advantage.
Examples of bribery and corruption include:

e Cash payments, loans, or kickbacks

e Inappropriate gifts or hospitality

e Unjustified discounts, commissions, or rebates

e Employment or internship offers in exchange for favors

e Charitable donations or sponsorships with hidden motives

e “Facilitation payments” made to expedite routine government actions

Alicon strictly prohibits both the offering and acceptance of such advantages, either directly or

indirectly.

4. Policy Terms for Employees
All Alicon employees must act with honesty, transparency, and accountability in every professional
interaction. Employees are expected to understand and comply with applicable laws, this policy, and

the Company’s internal ethical framework.
Employees must not, directly or indirectly:

e Offer, promise, or provide any payment, gift, or advantage to improperly influence a decision
or secure an unfair business advantage.

e Solicit, request, or accept any form of bribe, kickback, or reward from clients, suppliers, or
third parties.

e Engage intermediaries, consultants, or agents for unethical or non-transparent purposes.
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e Conceal or falsify transactions or maintain off-the-record accounts.

® Approve or authorize any facilitation payments, even of nominal value.

e Employees are responsible for ensuring that all payments and financial transactions are
accurately recorded in the Company’s books, supported by valid documentation, and
conducted with appropriate authorization and oversight.

® Managers and supervisors must ensure that their teams are aware of and comply with this

policy through regular communication and example-based leadership.

5. Gifts, Entertainment, and Hospitality
Alicon recognizes that courteous and ethical business relationships sometimes involve reasonable
exchanges of gifts or hospitality. However, these practices must never compromise objectivity or

influence business outcomes.
5.1 Acceptance of Gifts

e Employees shall not accept gifts exceeding nominal commercial value (e.g., company-branded
stationery or small tokens).
e Gifts that cannot be declined due to cultural sensitivities must be declared in writing and
handed over to the Company Secretary.
® Perishable or low-value items may be shared within the office to ensure transparency and
fairness.
5.2 Offering Gifts and Hospitality

e Reasonable hospitality, such as working meals, factory visits, or corporate souvenirs, may be
extended to strengthen professional relationships—provided it is lawful, proportionate, and
properly disclosed.

e No gifts or entertainment should be offered during sensitive business phases such as tenders,
audits, or contract evaluations.

e Cash, gift vouchers, loans, or personal benefits of any kind are strictly prohibited.

5.3 Approvals and Record-Keeping
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e All gifts and hospitality, whether given or received, must be recorded in the Register of Gifts
maintained by the Company Secretary.

e This register will be reviewed periodically, and summary reports shall be submitted to the
Managing Director and CEO for oversight.

Expense claims must include proper documentation and approval.

Guiding Principle: “If a gesture could even appear to influence a business decision, it must not be

made or accepted.”

6. Political Contributions

Alicon maintains strict political neutrality and does not support or endorse any political party, group,
or candidate.

No Company funds, assets, or resources may be contributed directly or indirectly to any political
organization or individual, except where:

Such a contribution is permitted under applicable law, and

Has been formally authorized by the Board of Directors or the Chairman.

Employees may engage in political activities in a personal capacity, at their own time and expense,

but must not use Alicon’s name, identity, or assets in doing so.

7. Policy Terms for Business Partners

Alicon expects its suppliers, vendors, contractors, and business associates to conduct business in

accordance with the same ethical principles that guide Alicon’s own operations.

Business Partners shall not:

Offer, give, solicit, or accept any bribe, facilitation payment, or improper advantage.

Use unethical means or personal influence to obtain business.

Take advantage of personal, family, or political connections to secure preferential treatment.
Enter into financial or personal relationships with Alicon employees that could create conflicts of
interest.

Offer gifts or entertainment to secure orders, approvals, or favorable terms.

Engage in anti-competitive or deceptive trade practices.
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Business Partners shall:

Comply with all applicable anti-bribery and anti-corruption laws, including the Prevention of
Corruption Act, FCPA, and UK Bribery Act.

Maintain transparent books and records of all transactions related to Alicon.

Report any suspected violations of this policy to Alicon’s Compliance or Integrity Helpline.

Alicon reserves the right to suspend or terminate any contract with a partner found in breach of this

policy.

8. Reporting, Investigation, and Disciplinary Action

Alicon encourages a culture of integrity, openness, and accountability. Employees and partners are
expected to report any suspected or actual act of bribery or unethical conduct without fear of
retaliation.

Reports may be made through the following channels:

e Immediate supervisor or HR Department
e Legal / Compliance Department
e Integrity Helpline or Whistleblower Mechanism

e Directly to the Company Secretary or Chief Compliance Officer

All complaints will be investigated fairly, confidentially, and promptly. The identity of the reporting

individual will be protected to the maximum extent possible.
Violations of this policy may result in:

e Formal warnings or written reprimands
e Suspension or termination of employment or business contract
e Recovery of financial losses incurred
e Reporting of the offense to legal authorities for action under applicable laws
Alicon maintains a zero-tolerance stance on retaliation against anyone who reports a concern in

good faith.

9. Continuous Improvement and Training
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Alicon is committed to continually improving its ethical and compliance systems through:

e Regular employee training programs on anti-bribery and ethics,

e Supplier and partner awareness sessions,

e Internal audits and monitoring to detect and prevent misconduct, and

e Periodic policy reviews to reflect emerging risks, regulatory updates, and industry best

practices.

Every employee and partner is expected to actively support these initiatives and uphold Alicon’s core

value of Integrity in Action.

Date: 05/04/2024 Rajeev Sikand
Group CEO

Document Control

Version: 1.0

Effective Date: [Insert Date]

Next Review Date: [Insert Date]

Approved By: ESG Committee / Group CEO
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Annexure 2: Whistleblower Policy

Complaint and Investigation Procedures for Accounting, Internal Accounting Controls,
Fraud or Auditing Matters

The following procedures have been adopted by the Audit Committee of Alicon Castalloy Limited
(“Company”) to govern the receipt, retention, and treatment of complaints regarding the Company’s
accounting, internal accounting controls, or auditing matters, and to ensure a secure and confidential
mechanism for reporting concerns about questionable accounting or auditing practices.

These policies and procedures apply to and are available to all employees of the Company and its
subsidiaries, Directors, and all external stakeholders including vendors, customers, and business
partners.

A) Policy

It is the policy of Alicon Castalloy Limited to treat complaints related to accounting, internal financial
controls, auditing, or financial malpractices (“Accounting Complaints”) seriously and resolve them in a
timely and transparent manner.

Employees and stakeholders shall have the opportunity to confidentially and anonymously (if they
wish) submit Accounting Complaints, including but not limited to:

e Fraud or intentional misrepresentation affecting investors, shareholders, or regulators;
e Financial misstatements, manipulation, or falsification of records;

e Violations of rules and regulations applicable to Alicon’s accounting, internal controls, or
auditing practices;

e Intentional errors or fraudulent acts during the preparation, review, or audit of any financial
statement of the Company;

e Significant deficiencies, non-compliance, or deliberate circumvention of internal accounting
controls;
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e Any other matter that could materially impact the integrity or accuracy of Alicon’s financial
reporting.

If requested by the complainant, the Company shall protect the confidentiality and anonymity of the
employee to the fullest extent possible, consistent with the need for a fair and adequate
investigation.

External parties such as vendors, customers, and business associates may also submit Accounting
Complaints; however, the Company may not be able to guarantee anonymity or confidentiality for
non-employees.

All Accounting Complaints shall be reviewed under the direction and oversight of the Audit
Committee and investigated by the Head — Internal Audit, or such other authorized personnel as the
Audit Committee may deem appropriate.

The Company strictly prohibits any form of retaliation or victimization against employees who, in
good faith, report complaints under this policy.

Vigil Mechanism

In accordance with the Vigil Mechanism envisaged under the Companies Act, 2013 and the Rules
made thereunder, this Whistle Blower Policy provides adequate safeguards against victimization of
persons who use the mechanism and allows for direct access to the Chairperson of the Audit
Committee, in appropriate or exceptional cases.

B) Procedures
Complaints and Investigation Procedures

The following procedures have been approved by the Audit Committee of Alicon Castalloy Limited
(“the Company”) to govern the receipt, review, and resolution of complaints and to ensure
confidential and anonymous reporting channels for all employees and stakeholders.

These procedures apply to all employees of the Company and its subsidiaries, Directors, and external
stakeholders.

C) Policy

Employees, Directors, and stakeholders have the opportunity to report or submit complaints relating
to the following areas:

1. Fraud or Misrepresentation: Acts of deliberate falsification, misreporting, or concealment of
material facts that could adversely affect the Company, investors, or regulatory stakeholders.
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2. Regulatory Violations: Breaches of laws, accounting standards, or auditing regulations
applicable to the Company.

3. Intentional Error or Fraud: Wrongful acts or manipulations in the preparation, review, or audit
of the Company’s financial statements.

4. Ethical Misconduct: Violations of the Company’s ethical business practices as laid down in
Alicon’s Code of Conduct or corporate governance framework.

5. Any other act or omission that could materially impact the financial, ethical, or operational
integrity of the business.

The Company shall maintain the confidentiality and anonymity of the complainant to the extent
feasible, ensuring an impartial and fair review.

External stakeholders such as vendors, customers, and business partners may also submit complaints;
however, the Company may not guarantee anonymity for non-employees.

While anonymous complaints are accepted, individuals are encouraged to identify themselves to
facilitate effective and evidence-based investigation.

If a complaint is found to have been made with malicious intent or without reasonable grounds,
Alicon reserves the right to take appropriate disciplinary action against the complainant. The
Company encourages only genuine complaints raised in good faith.

D) Procedures
Receipt of Complaints
All complaints under this Policy should be reported to:

Head - Internal Audit

Alicon Castalloy Limited

Survey No. 1426, Village Shikrapur,

Taluka Shirur, District Pune — 412 208, Maharashtra, India
Tel: +91 2138 — 352700

Email: whistleblower@alicongroup.co.in

If any other executive of the Company receives a complaint, it must be immediately forwarded to the
Head Internal Audit for review and appropriate action.

Treatment of Complaints

1. The Head - Internal Audit shall review the complaint and may investigate the matter directly
or assign it to a designated employee, committee, external counsel, auditor, or third-party

Alicon Castalloy Limited, Gat No. 1426, Shikrapur, T: 491 21 3767 7100 www.alicongroup.co.in
Tal. Shirur, District Pune - 412208, Maharashtra - INDIA. F: +91 21 3767 7130 CIN No. : L99999PN1990PLC0O59487


mailto:whistleblower@alicongroup.co.in
http://www.alicongroup.co.in

. 1ra I I con Casting the Future

investigator.

2. The person(s) against whom the complaint has been made shall be given an opportunity to
provide relevant inputs during the investigation.

3. At least once every six months, or as deemed necessary, the Head Internal Audit shall submit
a report to the Audit Committee, summarizing:

e The number and nature of complaints received
e The status of investigations
e Findings and conclusions reached and

e Recommendations or corrective measures implemented
Access to Reports and Records and Disclosure of Investigation Results

All records and reports associated with complaints under this Policy are considered confidential and
access will be restricted to:

e Members of the Audit Committee
e Head - Internal Audit and

e Any person authorized by the Audit Committee

Findings or outcomes of investigations will not be disclosed publicly except as required under
applicable laws, regulations, or Company policy.

Retention of Records

All documents and records relating to complaints made under this Policy shall be retained by the
Company for a minimum of five (5) years from the date of receipt or longer if required for ongoing
litigation, regulatory inquiries, or investigations.

After the retention period, records may be securely destroyed as per Company’s data retention policy.

Amendment to the Policy

The Company reserves the right to amend or modify this Policy, in whole or in part, at any time
without assigning any reason whatsoever.
Any such amendment or modification shall be placed before the Audit Committee and subsequently
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posted on the Company’s website under the Corporate Governance section to ensure transparency
and accessibility.

Monitoring and Continuous Improvement
Compliance with this Code is reviewed annually by the Ethics and ESG Committees. Findings inform

training, process improvements, and updates to policies to ensure continuous improvement.

Date: 05/04/2024 Rajeev Sikand
Group CEO

Document Control

Version: 1.0, Doc. No. ACL/ESG/P-3;
Effective Date: 05/04/2024.

Review Date: 05/04/2025;

Next Review Date: 04/04/2026.

Approved By: ESG Committee / Group CEO
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